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This Board remains in place 
under instruction from the 
Department of Education until 
the Minister is in a position to 
appoint new DE Representatives.

Department of Education 
Representatives 
Mr Peter Quinn
Engineering and Construction 
Mrs Geraldine Mulholland
Social Work
Mr Malachy McLernon
Finance

Parent Representative
Mrs Lisa Toner

Trustee Representatives
Mr Owen Coyle
Finance and Marketing
Mr Christopher Morgan
Human Resources
Mr Marcus Mulgrew
Law and Human Resources
Mrs Fiona O’Hagan (Chair)
Medicine

Teacher Representative
Mr Patrick Ferran 
Mr Fintan Donnelly
Principal

Co-opted Members
Mrs Alison Moriarty

This Board has remained in place 
under guidance from DE until such 
times as the Minister can appoint 
three new DE representatives. 

Sub-committees meet as required 
and report to the full Board.

Sub Committees: Admissions, 
Redundancies and Flexible 
working, Finance, Fundraising, 
Appointments, Staff Welfare 
and Development, Discipline.

The list and membership 
of sub-committees was 
reviewed in Spring 2017.

CURRICULUM POLICY 
AND PROVISION
Rationale
As educational needs evolve and 
statutory obligations change, it 
is the policy of the St Patrick’s 
Academy to anticipate future 
educational developments 
and to continually strive to find 
innovative ways to meet the 
changing curricular needs of 
young people in the area whilst 
preserving the ethos of the school.

Purpose
The school offers a curriculum, 
which is broad and balanced. It 
aims to satisfy and go beyond 
the requirements of the 
Northern Ireland Curriculum.

It is tailored to reflect the ethos 
and heritage of the school as well 
as its coeducational status. It aims 
to maximise opportunities for 
pupils by offering the largest range 
of subjects available in the area, 
while providing for open choice at 
GCSE and A Level supported by 
good quality careers guidance. 

Subject options at KS4 have 
been widened further to provide 
greater choice and flexibility. 
Open choice has proven popular 
with pupils and parents and to 
ensure that pupils make well-
considered choices, the careers 
department arranged a Careers 
Advice Day for Year 10 pupils 
with their parents. This has been 
very well received and surveys 
continue to show a high level of 
satisfaction with this approach. 
Despite the pandemic, this event 
was hosted remotely in April 2021 
and engagement was excellent.

Subject options at Post-16 are 
designed (i) to ensure that the 
subject requirements of all third 
level courses are met (ii) to reflect 
pupil demand and (iii) to provide 
opportunities for each pupil to 
develop the skills and attributes 
needed to contribute fully to society 
in adult life. Following consultation 

and analysis the subject range 
at post-16 was widened further 
in September 2020. The STEM 
provision was extended to include 
Life and Health Sciences, ICT 
and Environmental Engineering, 
while further maths was extended 
from AS to full A2 provision. 

KEY STAGE 3
All pupils in Years 8, 9 and 10 
follow a common curriculum. 
There are no optional subjects. 

The subjects taught in 
2020-2021 were:

Subject

Art & Design

Careers Education 

Drama

English

French

Geography

History

ICT

Irish

LLW*

Mathematics

Music

Physical Education 

Religious Education

Science

Technology

KEY STAGE 4
In 2020-21, the school offered the 
following subjects for GCSE:

Subject

Art & Design 

Biology 

Business Studies

Careers Education

Chemistry 

Digital technology – multimedia

Digital Technology- programming

Drama 

Engineering 

English Language  

English Literature 

French 

Geography 

History 

Home Economics 

ICT 

Irish 

Journalism 

LLW

Mathematics 

Further Mathematics

Media Studies 

Music 

Physical Education 

Religious Education 

Science (Double Award)

Science Single Award

Spanish 

Technology

The majority of our pupils took 
nine subjects to GCSE but there 
were opportunities for some pupils 
to take ten or more subjects.

Religious education and English 
were taught in Form class groups. 
Mathematics was taught at 
three levels - Further, Higher and 
Foundation, timetabled at the 
same time so that pupils could 
transfer between groups in 
accordance with their progress.

Science classes were taught in 
groups of 20 as far as possible. 
As a grammar school we continue 
to place a strong emphasis on 
academic rigour while preparing 
our pupils for quality university 
courses. Consequently, 
all pupils were required to 
continue to study English 

Literature, science and RE. 
The majority of pupils are 
actively encouraged to study 
a language to GCSE. 

Mandarin Chinese classes 
did not resume in 2020-21 
due to the on-going pandemic 
but links with the Confucius 
Institute have been retained.

POST 16
For 2020-21, the school offered 
the following subjects to ‘A’ level:

Subject

Accounting

Art & Design

Biology 

Business Studies 

Chemistry 

Computing 

Drama & Theatre Studies

Economics (RSD)

English Literature 

Accounting

Art & Design

Biology 

Business Studies 

Chemistry 

Drama & Theatre Studies

Digital Technology

Subject

Economics (RSD)

English Literature 

Environmental Technology

French 

Geography 

History

Health & Social Care 
(increased to two groups)

Home Economics

ICT

Irish 

Life and Health Science

Mathematics 

Media Studies

Music

Physics 

Political Studies

Psychology

Religious Studies

Sociology

Software Systems Development 

Spanish (RSD)

Sports Studies 

Technology

Applied A Level and BTec 
Courses Offered: 

Subject

Business Studies

ICT

Health & Social Care

Engineering (Btec at SWC)

Agriculture (Btec at SWC)

Construction (Btec at SWC)

The majority of pupils take three A 
Levels but those with the aptitude 
take 4. The Year 12 careers 
guidance programme ensures that 
those who may require a fourth 
subject at AS level are able to 
do this. A priority for 2018-2021 
continues to be the extension of 
applied or modular courses and 
review of appropriate specifications 
at post 16 to better meet the needs 
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of all pupils Consequently, new 
programmes have been added to 
the post-16 offer for 2020-21 to 
reflect changing pupil demand and 
the needs of the labour market. 
All are within the STEM fields.

Life and Health Science provides a 
general science course at A Level 
where pupils feel the traditional 
sciences are not suitable. 
Environmental Technology is an 
engineering programme with a bias 
towards the new technologies. ICT 
is a coursework-based programme 
to complement the Digital 
Technology and Software Systems 
Development programmes 
already on offer. Places in all three 
programmes filled up immediately. 

In 2020-21, the school was able to 
offer 27 subjects at GCSE and 36 at 
A Level with 9 applied courses. This 
more than satisfies the Entitlement 
Framework regulation of 21 
subjects at GCSE and 21 at post-16. 

SUPER-CURRICULAR 
OPPORTUNITIES 
All of these programmes were 
suspended in 2020-2021 due 
to the pandemic. None of the 
interschools projects could operate 
but it is planned to resume these 
as soon as regulations permit.

School Development Plan
In accordance with revised 
guidance from the Minister of 
Education the Senior Leadership 
Team agreed that priorities for the 
2020 – 21 school year would remain 
focused on two main strands: 

Moving from Intervention 
to Prevention
Some aspects of this process have 
been stalled by the pandemic but 
the broad thrust of the strategy 
has become more important in 
the context of the current crisis, 
so it remains a development 
priority for the school. Even 
though the school was already 
ahead with this approach, there 
is an ambitious vision to fully 
develop a holistic strategy that 
incorporates learning, behaviour 
and wellbeing to detect and deal 
with problems as they emerge.

This important work, blending the 
scientific research in learning and 
emotional health is led by Mrs Kate 
Devlin and the school counsellor, 
Jean Gascoigne. A training 
programme in psychoeducation 
was rolled out to Year 8 tutors 
but the full training programme 
will be re-launched in 2021-22.

The tradition of encouraging 
personal study has been well 
-supported over many years 
by creating a comfortable and 
supervised after-school study 
facility. This has been suspended 
due to Public Health guidelines.

ENRICHMENT POST 16
A one-hour timetabled slot was 
provided each week to enable 
all Sixth-Form pupils to avail of at 
least one enrichment programme.

Year 13 pupils were able to choose 
from the following courses:

Subject

Art and Culture

Charity Work

Conversational Irish

Engineering (Sentinus)

Business Competition

European Studies

Skills for Life

Young Enterprise

Heart Start First Aid

Primary School Mentoring 

Further Mathematics

Physical Education 

Religious Education

GCSE English

Irish in Primary Schools 

Millennium Volunteers 

GCSE Maths 

Media Awareness 

Youth Leadership

Science in Primary Schools

EXTRA-CURRICULAR 
OPPORTUNITIES

Activity

Astronomy Club

Academy 5K

Book Club

Build a plane STEM project

Chess Club

Choir

Cookery Club

Coding Club

Debating/Public 
Speaking/ Mock Trial

Duke of Edinburgh Award

Jiu Jitsu

John Paul 2 Award

Lego Club

Liturgy Group

Mandarin

Orchestra 

Pioneer Club

School Bank

School Nutrition and Action

Group (SNAG),

Sentinus R & D Engineering

Speech & Drama

Sports Clubs (see 
previous section)

St Vincent de Paul Society

Traditional Group

UK Maths Challenge

Young Enterprise Group

Activity

Astronomy 

Basketball 

Broadening Horizons

Camogie

Ceoltóirí Phádraig

Chess Club

Choir

Conservation Society

Cookery Club

Current Affairs Society

Debating Society

Activity

Erasmus

European Studies

Film Club

Friends of Africa 

Gaelic Football

Golf

Hurling

Irish Dancing

Irish Public Speaking (Feis) 

Irish Debating (Abair)

John Paul II Award

Liturgy Group

Mandarin* 

Mock Trial Group 

Netball 

Orchestra

Pioneer Group

President’s/ Duke of 
Edinburgh’s Award

Public Speaking Debating

Rotary Interact Group

School Bank

Nutrition Action Group

Soccer

Pupil Council

The Academy Apprentice

Website Club

Young Enterprise

Following public health guidance, 
many of the extra-curricular 
activities remained suspended 
during Term 1. The school closure 
in Term 2 meant that all extra-
curricular activities ceased 
apart from some recreational 
fitness and cookery sessions. 
The level of restrictions in term 3 
after the school re-opened were 
such that only a limited number 
of activities could resume.

COLLABORATION
The school has continued to 
develop curricular links with 
Royal School Dungannon, St 
Patrick’s College and SouthWest 
College to improve the 
curricular offer for all pupils. 

• Pupils studying BTec engineering 
at South West College 
Year 13: 12 Year 14: 26

• Pupils from Royal School 
Dungannon studying at St 
Patrick’s Academy: 11

• Academy pupils studying 
at the Royal School: 3

• Pupils from St Joseph’s 
Donaghmore studying 
at the Academy: 4

• Pupils from St Patrick’s College 
studying at the Academy: 6

• Subjects shared with other 
schools: Irish, history, software 
development, chemistry, music, 
drama, psychology, business 
studies, media studies.

LINKS WITH THE 
COMMUNITY
Primary Schools 
The transition coordinator 
has developed a number of 
valuable programmes with 
local primary schools:

• Sixth Form pupils teaching 
in Primary schools

• Soapbox Science project 
for primary schools

• Engineering project with 
Rock Primary school

• Literacy & numeracy workshops 
with local primary schools

All of this work was suspended in 
2020-2021 but the structures are 
in place to enable programmes to 
resume after Covid restrictions are 
lifted and it is safe to bring pupils 
into these shared settings again. 

The Wider Community
St Vincent de Paul, Concern, 
Trocaire, The Michaela 
Foundation, The Brazilian Fund, 
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Leukaemia research, John Paul 
II Awards, Millennium Volunteer 
Awards, Rotary Interact 
Club, Young Enterprise.

In 2020-2021, only very limited 
work with the wider community 
could progress. The main 
priority was fundraising for 
three charities with which the 
school has a longstanding 
commitment: St Vincent de 
Paul, Concern and Trócaire. 

LOCAL AND GLOBAL 
CITIZENSHIP

Local and global citizenship 
is integrated into the school’s 
curriculum and pastoral 
programme, through discrete 
classes, enrichment activities 
and peer-support schemes.

SHARING EDUCATION
Partnership with the Royal School 
has continued to flourish but only 
the shared classes have been able 
to continue as normal during 2020-
21. This involved 15 pupils but the 
range of extra-curricular activities 
that had to be postponed due to 
Covid would normally make up the 
greater portion of shared activities. 
Channels of communication 
remain open but it is accepted 
that only limited activities can 
proceed in current circumstances. 
A Joint Art Exhibition is planned 
for September 2021

SPORTS 
Virtually all of the competition 
sports were suspended for most 
of all of the 20/21 school year. 
Consequently, apart from very 
limited training in the second part of 
Term 1 and some limited activities 
with junior groups in Term 3.

Musical and drama events 
were cancelled although the 
peripatetic music tutors did 
resume their work in Term 3.

A Carol Service was recorded 
and made available on the school 
website. This was well received. 

Almost all other extra-curricular 
and recreational activities, 
as well as charity fundraising 
activities were cancelled due 
to Public Health regulations.

SPECIALIST SCHOOL FOR 
SCIENCE AND BUSINESS 
ENTERPRISE AND 
CAREERS EDUCATION
The school has well-established 
and functioning links with Queen’s 
University and Ulster University 
as well as a range of employers.

Strong partnerships have 
been developed with:

• MEGA

• Partnerships

• QUB - Head Teachers’ 
Focus Group 

• School of Management

• Faculty of Engineering 
& Physical Sciences

• School of Maths & Physics

• School of Education

• St Mary’s University College

• UU School of IT

• Mallaghan Engineering

• Terex

• Almac

Contact with these organisations 
was largely maintained through 
remote meetings and there 
were some very progressive 
developments in careers education 
as work experience opportunities 
moved to remote online platforms. 
This facilitated a much wider range 
of experiences for some pupils 
and it is likely to continue to form 
a significant part of the work-
related learning programme. 

Work on the local MEGA group 
continued remotely and the 
school is committed to working 
with this group for the promotion 
of engineering as a career. 

DEVELOPMENT PLANNING
Consultation with Stakeholders 
A series of surveys were 
conducted with pupils, staff and 
parents, focusing mainly on their 
experiences of remote learning and 
wellbeing. The responses played 
a key role in setting development 
priorities in this extraordinary 
year. Even though stakeholder 
feedback was very positive it was 
clear from close analysis of this 
and performance data that there 
were many opportunities for school 
improvement that could quite easily 
be capitalised on. A more focused 
development plan was created, for 
2020-2021 which concentrated on 
three main areas: 
Improving the quality and use 
of performance information, 
including baseline data to better 
understand pupils learning needs 
and to facilitate more effective and 
more timely interventions. This 
is a continuation of work begun 
in 2018-21, involving a review of 
assessment across the school with 
a view to ensuring that formative 
and summative assessment are 
clearly demarcated, that formative 
assessment is free to foster quality 
learning in the classroom whilst 
summative assessment data is 
comparable, reliable and timely. 

The development of a holistic 
approach to interventions so that 
learning and emotional or mental 
health needs are considered and 
understood in an integrated way. 

The development of a whole-
school digital strategy for teaching, 
learning and communication.

The review of the school’s 
positive behaviour policy to 
align it more closely with other 
school policies such as those on 
learning and emotional support. 

The development of the school’s 
curriculum to better meet the 
needs of pupils, particularly 
at GCSE and post-16

The further extension of extra-
curricular provision to capitalise 
on the facilities becoming 
available in the new school and 
the extension of community use 
and community involvement. 

It was fortunate that the priorities of 
the existing School Development 
Plan aligned very well with this 
requirement and it meant that 
capacity had already been put 
in place in terms of resourcing, 
equipment and training so that 
teachers were able to adjust to 
providing live lessons immediately. 
Nonetheless, the refinement and 
progression of on-line teaching 
remained a central focus for 
the school in 2020-2021. 

Careers Education: 
Much of the CEIAG programme 
was able to progress during 2021 
with Googleclassroom proving to 
be an effective forum for sharing 
of information and guidance. 
One-to one- interviews were 
conducted on-line and interview 
practice sessions also migrated 
to on-line fora quite successfully. 

Work experience became 
exclusively a remote activity 
and firms reported high levels of 
satisfaction with the arrangements. 
Many of our pupils availed of several 
work experience opportunities, 
although it was more challenging 
to quality assure the experiences 
when delivered remotely. 

The pandemic created significant 
pressures in the UCAS system 
in 2021, with a greater number of 
students than normal, not receiving 
places in their chosen courses. 
The collapse in applications to 
English and Scottish universities 
combined with greater numbers 
of applications from 2020 
candidates meant that competition 
for places was particularly tight 
for the higher demand courses. 

A significant increase in 
applications for the health 

professions was noted while the 
other most popular areas remain 
business, IT and engineering. A 
significant number of pupils are 
now applying to higher and degree 
apprenticeships in accounting and 
IT and the careers department is 
promoting this route to potential 
engineering students also. 

The university visits, interview skills 
and careers information evenings 
that were so successful in the 
years up to 2020 had to again be 
cancelled due to the pandemic. 

SCHOOL POLICIES
Copies of the school’s new Anti-
Bullying, Child Protection and 
Discipline Policy statements are 
available from the school office 
and the school website. Parents 
wishing to obtain a copy are 
asked to give the school office 
one week’s notice. All pupils 
have a copy of the school Code 
of Conduct in their pupil planner 
and parents receive a copy in the 
Information for Parents’ Handbook, 
which they receive in June.

HEALTH AND SAFETY
A fire drill was successfully 
undertaken in Term 3 of 2021 and 
recommendations brought forward. 
Due to the school closure, this drill 
took place late in the year when 
a number of year groups were on 
study leave. It will be necessary 
to undertake a whole school fire 
drill in the Autumn term of 2021. 

The evacuation of the school was 
efficient and took less than 10 
minutes but the distance to the 
assembly point and the relatively 
narrow access path suggests that 
a second assembly point should 
be identified at a different location. 
This will be investigated in 2021-22

The Health and Safety Policy 
was reviewed in May 2020. 

Due to the extended school closure 
and the suspension of practical 
activities and sports for most of 
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the school year, there were fewer 
accidents and injuries on the 
campus than in previous years: 

• A pupil sustained damage to his 
prosthetic limb during recreation 
time on 3rd September 2020

• A pupil fell on the steps to the 
3G pitch coming from a PE 
class on 21st April 2021

• A pupil fractured his wrist during 
PE class on 4th June 2021

Medical assistance was 
available to all on site and 
investigations conducted. 

The incident of 21st April 
necessitated a wider investigation 
resulting in the following outcomes

The steps were checked and 
found to be unsafe due to 
several loose paving slabs. They 
were immediately closed off.

The steps were under the 
maintenance of St Patrick’s 
College and the Education 
Authority and the matter had 
been reported to the EA for 
maintenance by the Principal 
of St Patrick’s College.

Remedial works were 
promptly completed, the steps 
made safe and reopened 
before the end of term. 

This matter was considered by the 
Campus Management Committee 
(comprising representatives from 
both schools) and it highlighted 
the need for clarity on ownership, 
responsibility for maintenance, 
safety checks and insurance. 
The Campus Management 
Committee will reconvene in 
2021-2022 to resolve these 
matters in the context of a wider 
campus management agreement. 

In April 2021 a difficulty with 
trespass on school lands arose. 
This is now resolved and the lands 
are being improved. Fencing 

has been secure along the 
entire perimeter of the grounds. 
There is no danger to staff or 
pupils as fencing between the 
lands in question and immediate 
school grounds is secure. 

E-safety
The coordinator, Darren Mulgrew 
updated his training and continued 
to provide training and information 
to staff, pupils and parents 
several training sessions for staff 
to ensure they felt confident 
with new technologies within 
the classroom environment. 

Concerns have been highlighted 
to staff, pupils and parents with 
respect to several apps that were 
identified as being inappropriate 
for school age children. 

A log of all e-safety concerns 
and incidents has been retained 
detailing how they were 
resolved and lessons learned.

With the increase in on-line 
learning, there was increased 
emphasis on e-safety in 20/21.

The school revised the policy on 
use of mobile phones in line with 
the move to on-line learning. This 
means that pupils are allowed 
to have their mobile phone on in 
school but they must use them 
only for school purposes. 

CAMPUS MANAGEMENT
The on-going restrictions arising 
from the pandemic prevented 
the joint committee from meeting 
as planned but work resumed in 
term 3 and a number of pertinent 
issues were identified to be brought 
forward in September 2021. 

DISABILITY ACCESS
The new school building is 
fully compliant with all access 
requirements, and it goes further 
in that there is safe and easy 
access for wheelchair users and 
those using crutches to every 
facility in the building. In 2018 the 
school was awarded a William 
Keown Trust prize for the quality 
of its access provision. Two pupils 
use wheelchairs on a permanent 
basis, and they are able to access 
all facilities without difficulty. 

PASTORAL CARE
The Pastoral Care programme 
has been further developed with a 
revised positive behaviour policy. 
This complements the wider 
approach of the school to maintain 
clear boundaries and positive 
behaviour through fostering 
understanding and respect 
rather than through conflict. The 
period of school closures and 
disrupted learning has emphasised 
the need for understanding as 
routines have been disrupted.

The focus on preventative 
measures for mental and emotional 
health was maintained 2020-
2021 but due to Public Health 
guidelines, “Yellow Brick Road” 
and “Eddie the Eagle” programmes 
could not take place. This will 
resume in Autumn of 2021

Trauma-informed training has 
not yet resumed but it is included 
in the transitional Development 
Plan for completion in 2021-22

The school counselling service 
continued to offer 24/7 contact 
for pupils throughout 2020-21 
yet there has not been a notable 

increase in need. The school 
expects that there may be an 
increase in need in 2021-22 
when normal school resumes 
and normal examinations take 
place. The vast majority of pupils 
have coped very well with the 
lockdown and they have been 
readjusting without undue 
difficulty. A small number have 
needed support and we continue 
to offer open-ended access to 
counselling, where it is needed. 

SAFEGUARDING
The safeguarding policy has been 
updated and the safeguarding 
report will be presented at the first 
meeting of the Board of Governors 
in 2020-2021. Safeguarding 
refresher training is due to be 
completed during Term 1 of 2020-
2021. The school solicitor has 
been booked to deliver an update 
on good practice for teachers 
in relation to keeping children 
safe and keeping themselves 
safe in a professional context. 

Mr Ronan Campbell is the 
Designated Teacher, while Mrs 
Kiera Boyle is the Assistant 
Designated Officer.

DRUGS EDUCATION
Drugs Education Policy was 
reviewed and evaluated, training 
needs identified and the student 
council reviewed policy from 
pupils’ perspective. The updated 
policy was made available to all 
staff and parents (RM Staff and 
website). Training for teaching 
and non-teaching staff was 
delivered, including up to date 
information on current trends in 
drug use, particularly, the use of 
vaping devices. This area will be 
addressed again in 2021-22

Updated teaching materials 
were provided to Year 
Heads and Form Tutors. 

SPECIAL EDUCATIONAL 
NEEDS
(Mrs Maeve Conway)
In June 2021 there were 35 
pupils on the SEN register 
including 13 with full statements 
of educational need. 

The school continued to refine 
its provision for SEN pupils by 
more extensive use of baseline 
assessment such as PIE, PIM and 
CAT. The SENCo has been trained 
to conduct diagnostic testing. 
The school continued to liaise 
closely with support agencies 
so as to provide the most normal 
educational experience possible 
for each SEN pupils while meeting 
their particular needs. IEPs have 
been implemented for all pupils with 
the annual reviews having taken 
place in February. All parents and 
pupils expressed satisfaction with 
provision at their annual review.

Resourcing of the SEN function 
continues with a SEN Officer on 
two Teaching Allowances and 
an assistant SEN Officer on one 
Teaching Allowance. They are 
awarded 5 hours and 2.5 hours 
per week respectively to conduct 
SEN work and additional time 
has been granted to assist with 
the implementation of the new 
SEND legislation. is The current 
resourcing level is higher than that 
allocated by most other schools 
despite the relatively small number 
of pupils on the SEN Register in 
the school. This approach was 
taken so as to ensure all needs 
were identified at the earliest 
possible stage and that appropriate 
interventions are in place. 

Admissions Arrangements
The admissions arrangements with 
respect to the majority of pupils 
with SENs are consistent with the 
school’s general arrangements 
for all other pupils. The school will 
put in place procedures to help 
ease the transition as soon as they 
become aware of the needs, e.g. 
familiarisation tour, smaller form 

class, allocation of specific rooms, 
transition booklet, meetings with 
parents, assistants, teachers, 
other relevant personnel. Pupils 
transferring with a Statement of 
Educational Needs are invited 
with their parents to meet their 
teachers/relevant staff before 
beginning the new school term. 
One new pupil at Stage 5 has 
registered to join the school in 
September 2021 and she has 
already visited the school with 
her family and an Occupational 
Therapist will report on any specific 
provision that is needed for her. 

Special Facilities/Resources 
are arranged as appropriate:

Wheelchair access

Disabled toilet and shower

Lift

Lockers

Identification, Assessment 
and Review 
All teachers are responsible 
for early identification of pupils 
with SEN through professional 
judgment, testing, information 
gleaned from parents, previous 
teachers, external agencies etc.

Internal Common Testing 
• To assist in identifying 

underachievement and learning 
needs at all levels, allowing 
more effective interventions at 
all levels of ability the following 
measures have been developed:

• Baseline testing is now well 
established in the school in the 
form of PTM, PTE and CAT tests. 
This is produced and compiled 
by the Vice Principal and made 
available to all staff. Training 
of staff in the advanced use of 
such data had to be deferred. 

While internal tests did proceed in 
October, December and May/June 
it was not possible to conduct most 
of the PTM, PTE and CAT tests due 
to the Covid Regulations. These will 
be conducted as soon as possible. 
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The Senior Teacher with 
responsibility for learning has 
developed a well-established 
programme of learning 
interventions that take a holistic 
approach to identification and 
addressing of learning needs. 
She has invited the school 
counsellor to contribute to 
this, bringing her expertise in 
psychoeducation to help improve 
teachers’ understanding of 
the behavioural and emotional 
dimensions of under-achievement. 
These programmes include;

• Assisted Study Clubs 
for Years 8-10

• Collaborative learning 
groups (Sixth Form)

• Peer mentoring groups

• Reading partnerships

• Writing partnerships

The SEN staff had been included 
in this process to help ensure 
that the SEN function is better 
integrated into the school’s learning 
support programme and that the 
SENCo knowledge and skills 
are part of that wider process.

However, with the on-going Public 
Health emergency, most of these 
programmes could not be delivered 
in 2020-2021 and SEN-specific 
approaches were relied upon. 
Literacy (Aideen Mitchell)

SEN students were also included 
in the intervention programmes. 
LitCo attended training in assistive 
technology to support literacy. 
The program Texthelp Read and 
Write was piloted successfully with 
one SEN student. The student’s 
classroom assistant was given 
training, and the student’s English 
and history teachers agreed 
to pilot the use of a laptop and 
the program in their lessons.

Talking Partners Programme 
was piloted. Pupils’ confidence 
seemed to develop but it has 
not been possible to obtain 

accurate measures of whether 
the programme had any 
significant impact on their overall 
literacy levels as it had not been 
possible to run the PTE tests

Numeracy
(Laura Barker)
PTM and CAT data was collated 
in only a limited way in 2020-21 
as the Covid mitigations meant 
that when school was opened, 
it was not possible to conduct 
all of the baseline testing. These 
will be conducted again in the 
Autumn term of 2021, subject to 
Covid restrictions being eased. 

MathsWorkout programme is also 
available for all pupils to access. Its 
use is being promoted by relevant 
staff in the maths department. 
The department is now working 
with Hegarty Maths as a beneficial 
digital learning package, which has 
proven useful during periods of 
school closure and pupil isolation.

The Senior teacher with 
responsibility for Learning has 
established a mentoring scheme 
where a small group approach was 
used to address specific numeracy 
needs of underachievers. 

Focused learning support was also 
offered following summer exams. 
Pupils who had under achieved in 
summer tests were identified and 
attended teacher led sessions, 
which targeted the specific areas 
that students found difficult in their 
summer test. The pupils were 
retested at the end of the day. 

Along with other numeracy 
coordinators, in the Area 
Learning Cluster, a ‘Best 
practice in numeracy guidelines’ 
document has been produced. 
This is available to all staff in 

Training and Development 
The SENCo and Assistant SENCo 
have been released for all relevant 
training on the forthcoming 
SEND legislation, and for training 

on ASD. Training has also been 
provided for teachers with 
respect to the particular learning 
needs of individual pupils.

CEIAG
Head of Careers retains 
background information on all 
pupils on the school SEN Register 

• A CEIAG target is included 
in EPs where appropriate

• Pupils are interviewed 
early in Year 12 to discuss 
possible career pathways

• A careers advisor from the NI 
Careers Service linked in with 
Annual Review/Transition 
meetings of all pupils from 
Yr10 – Yr14. A member of the 
Transition Team also linked in 
with all Transition meetings. 

School Complaints Procedures
EA advice and Information 
Service (all parents are given this 
information when their child is 
placed on the code of practice) 

•  DARS 

ADMISSIONS
The school’s admission number for 
September 2020 was temporarily 
increased to 208 while the LTE 
remained at 1320. The actual 
enrolment in 2020/21 was 1394

Admissions in 2020 were based 
on the outcomes of the Transfer 
Test conducted in November 2019 
but in Autumn 2020 it became 
clear that it would not be possible 
to run the 2020 transfer Test for 
admissions in 2021 The Board 
of Governors devoted much 
time and enlisted legal expertise 
before finalising a contingency 
Admissions Criteria which, when 
it became clear that the Transfer 
tests could not run in January 2021, 
was adopted for the purposes of 
admitting Year 8 pupils in 2021. 
This process was completed 
successfully and currently 209 
pupils have been granted a place 
in Year 8 for September 2021. A 
number of appeal cases are being 
considered by the Education 
Authority statutory tribunal. 

Enrolment at 30 June 2021 
was 1,391. There were 248 
applications for admission to 
Year 8 in September 2020, and, 
after taking account of those on 
Special educational needs and 
appeals to the statutory tribunal, 
a total of 215 were admitted, 
including one pupil as a result of 
an appeal. An additional class 
was created in Year 8 so that 
class size remained under 25. 12 
applications were received for 
entry to Years 9-11 and there were 
20 applications for admission to the 
Sixth Form in September 2020. 

FINANCIAL SUMMARY 
2020-21

Income received from DENI £7,201,823

Voluntary contributions £200

Other income £175,827

Staff costs £6,262,760 

Other expenditure £649,833

Net position for year £465,257

The net position shows further 
improvement from the 2019-
2020 position and reflects both 
short and long term factors:

• Careful management of 
finances over the past 6 years

• Further increase in enrolment

• Reduced operating costs due to 
the suspension of extra-curricular 
activities and the school closure 
from January – April 2021.

The school canteen performed 
strongly in 2020-2021 and with 
some operational changes 
implemented for 20/21 it shows 
an underlying profitable position. 
The 2020-2021 position 
was significantly impacted 
by the closure of the school 
from January to April, which 
meant that no income could be 
generated. The school was able 
to avail of the furlough scheme 
to assist with the catering staff 
wages during this period.
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COVID MITIGATIONS
The re-opening of the school in 
September 2020 following the first 
lockdown required a substantial 
planning programme and the Senior 
Leadership Team initiated this 
work as early as May of 2020 – well 
in advance of specific directives 
from the Department of Education. 
Working with the School Business 
Manager, stocks of sanitiser, blue 
roll, disinfectant and so forth were 
procured in early summer. It was 
decided that the school would 
issue hand sanitiser bottles as well 
as re-usable facemasks to all staff 
and students for September 2020. 
Each classroom was equipped 
with supplies of PPE including 
visors, sanitising dispensers, blue 
roll and disinfectant. A standard 
socially distanced layout was 
established for each classroom 
with a two-metre protective 
barrier demarcated for staff. 

Clear communication to staff 
and pupils was critical on the 
re-opening to ensure that the 
regulations were adhered to. 
Regular communications were 
issued to parents also. Additional 
signage was purchased to 
remind pupils and visitors of the 
need to practice hand hygiene 
and wear a face covering.

The principal, in conjunction with 
the Senior Team established a 
clear strategy based on fostering 
cooperation through setting 
example and gentle nudging as 
opposed to a compliance model. 
This proved hugely effective 
with cooperation on all aspects 
of the regulations almost 100%. 
A principle of respect was 
established with regard to those 
who had caught Covid or who were 
unable to wear a mask (The number 
of the latter remained in single 
figures) to ensure that there would 
not be ostracization or conflict 
between pupils or, indeed staff. 

Senior staff were on hand with 
additional facemasks from the first 
morning and the culture of wearing 

facemasks, social distancing and, 
generally, respecting the rules 
was embedded from the first day. 
Checks by the EA on wearing of 
masks on school buses revealed 
that our pupils’ adherence to 
the guidelines was excellent. 

All classes were arranged 
according to seating plans 
and pupil movement between 
classrooms was limited to the 
essential only. All Key Stage 
3 classes remained in bubble 
classrooms and, while this limited 
the pupils’ experience it did allow 
face-to-face education to proceed 
unhindered throughout first term. 

Cases of Covid among pupils 
began to emerge in late September 
2020 and the school put 
procedures in place to conduct 
the very onerous work of contact 
tracing. This was carried out 
meticulously and a spreadsheet 
was established to record every 
case and every contact. This is 
updated each day to allow us to 
see trends and make retrospective 
checks in relation to specific cases.

A malicious report published by the 
Belfast Telegraph in October 2020, 
suggesting that the school had 
failed to put in place appropriate 
procedures for dealing with 
covid outbreaks was vigorously 
addressed by the principal.

Additional funding was made 
available to the school for Covid 
Mitigations and this was fully 
utilised. However, the school, in 
advance of these funds being 
issued, had already created 
a Covid budget, allocating 
funds from other areas so that 
a Covid mitigation plan could 
proceed in a timely manner. 

Re-organisation
The requirement to maintain social 
distancing meant that communal 
areas such as the staff room, 
study halls, library and dining 
areas had to be re organised and 

seating capacity significantly 
reduced. This was achieved 
by moving the school to three 
morning breaks and three lunch 
breaks – one for each key stage. 

School bells were discontinued 
to allow for more gentle and less 
crowded movement at changeover 
times. These measures remain 
in place and are likely to be 
retained as they assist with 
the good management of the 
school, improved opportunities 
for pupils to mix within their own 
Key Stage and more efficient 
use of the dining facilities.

The assembly hall has been 
temporarily redesignated as a 
study hall in order to allow for 
sufficient social distancing and, 
while it has proven to be a suitable 
facility for the purpose it cannot 
be a long-term solution and will 
be returned to normal use when 
the pandemic has ended. 

Wellbeing
Additional funds allocated for this 
purpose were used to develop a 1k 
walkway with signage and to install 
20 new benches in outdoor areas. 
This facility was opened for pupils in 
term 3 of 2020 when mask wearing 
became compulsory in classrooms. 
Teachers were asked to bring their 
classes out for walks in the fresh 
air and they were able to remove 
masks for the duration of the walk, 
The benches encourage pupils 
to sit outside rather than inside 
during recreation times. These 
have proven to be very popular 
measures and are very well used. 

The school has put careful 
thought into the use of this 
additional funding, prioritising 
investment for the future in 
facilities that will continue to 
enhance the wellbeing of pupils 
and staff over the long term.

The school counselling service has 
been maintained and resources 
made available to increase 
provision should this be required. 

Examinations 
The school resolved to provide 
for meaningful and formal 
summative assessment of all 
pupils during Term 1 of 2020-
21. Interim assessments were 
conducted in October 2021 with full 
assessments in December 2020. 
These were designed to ease the 
pupils back into the examination 
process, allow them to see where 
they were with their learning and 
to enable teachers to analyse 
closely the kinds of adjustments 
and supports needed following 
the disruptions of the previous 
year and the on-going disruption 
from positive cases and contact 
tracing during term 1 of 2020-21.

These worked remarkably well 
and demonstrated that the pupils 
were making very good progress. 

Analysis showed that by end 
of October 2020, over 90% of 
pupils were again performing at 
the expected level. Those who 
had not engaged well during the 
first period of lockdown but had 
previously been performing well, 
tended to bounce back quickly and 
were on target by late October. 
Those pupils who had not been 
performing well prior to the 
lockdown and then failed to engage 
effectively during the lockdown, 
were still under-performing by 
late October. Additional supports 
were directed towards these 
groups. By December 2020, of 
the latter group, the only residual 
under-performance evident was 
in mathematics. Again, support 
work was planned to address 
this, focusing particularly on 
teaching for understanding. 
The Engage programme was 
deployed through Term 2 and 
3 to address issues identified 
from the assessment process. 

In January 2021, the Minister 
announced that summer 
examinations would again be 
cancelled and schools were asked 
to generate Centre-determined 
grades. The school reactivated 
some of the same procedures as 
in 2020. An oversight committee 
was formed, led by the Principal 
and comprising the vice principals, 
examinations officer and two senior 
teachers. A policy was developed 
and approved by the Board of 
Governors. A programme of short 
examinations was put in place to 
allow for sufficient rigour in the 
grading process but they were well 
spaced with preparatory classes 
in place so as to ease the pressure 
on pupils. The programme was well 
supported by pupils and staff and 
the outcomes considered to be fair. 

Cases of special consideration 
were dealt with by the oversight 
committee to ensure consistency. 

The principal and the Examinations 
Officer completed the CCEA 
training on assessment and this 
was shared with teachers to 
ensure that assessments were of 
the correct standard, sufficiently 
rigorous, consistent and reliable 
and that robust measures 
were in place for marking, 
standardising and moderating. 

The outworking of this was an 
assessment model that was fair 
and rigorous but also took account 
of the difficult situation in which 
pupils found themselves in Summer 
2021. All departments set a series 
of manageable assessments that 
were well spaced to allow pupils 
sufficient study time in between. 

The process was very well received 
by pupils and parents. It did 
involve a lot of time commitment 
by staff but the process was 
acknowledged by all to have been 
fair, rigorous and consistent. 

In all, there was only one minor 
challenge to the grades awarded. 

This was not successful and there 
were no appeals taken forward 
against any of the 3000+ grades 
that were determined in the centre. 
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GCSE RESULTS 2021

EXAMINATIONS 2021

SUBJECT GRADE ANALYSIS
% of pupils achieving grades:

Subject Entries A* A B C* C D E F G U A*- C

Art & Design 31 16.1 61.3 19.4 0 3.2 0 0 0 0 0 100

Business Studies 74 18.9 35.1 24.3 12.2 9.5 0 0 0 0 0 100

Digital Technology 63 30.2 33.3 22.2 1.6 12.7 0 0 0 0 0 100

Drama 17 11.8 5.9 23.5 29.4 23.5 0 0 0 5.9 0 94.1

Engineering 205 38.5 41 19.5 1 0 0 0 0 0 0 100

English Language 205 35.6 31.7 25.4 5.4 2 0 0 0 0 0 100

English Literature 41 29.3 46.3 24.4     0    0    0 0 0 0 0 100

Food & Nutrition 53 26.4 35.8 24.5 7.5 5.7 0 0 0 0 0 100

French 95 26.3 32.6 21.1 9.5 6.3 3.2 1.1 0 0 0 95.8

Further Mathematics 79 40.5 31.6 15.2 3.8 5.1 2.5 1.3 0 0 0 96.2

Geography 71 35.2 36.6 18.3 2.8 7 0 0 0 0 0 100

History 75 45.3 25.3 20 4 4 0 1.3 0 0 0 98.7

Irish 27 44.4 18.5 22.2 7.4 3.7 0 3.7 0 0 0 96.3

LLW 115 7.8 39.1 13.9 19.1 19.1 0.9 0 0 0 0 99.1

Mathematics 10 40 30 20 10 0 0 0 0 0 0 100

Music 45 28.9 35.6 28.9 6.7     0 0 0 0 0 0 100

Physical Education 203 33.5 30 14.3 10.3 7.9 3 0 0.5 0.5 0 96.1

Religious Studies 15 26.7 20 26.7 20 6.7 0 0 0 0 0 100

Single Award Science 1 100 0 0 0 0 0 0 0 0 0 100

Technology & Design 28 10.7 35.7 28.6 3.6 10.7 7.1 3.6 0 0 0 89.3

Subject Entries 9 8 7 6 5 4 3 2 1
A*- C 
9-4

Media Studies (9-1) 22 31.8 27.3 22.7 18.2 0 0 0 0 0 100

Equivalent Grade (A*- C) A* A B C* C D E F G

Performance Indicator 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21

% of pupils achieving 5+ GCSEs 
at Grades A*-C (or equivalent)

100 100 100 99.01 97.91 98.98 97.31 99.48 100

% of pupils achieving 7+ GCSEs 
at Grades A*-C (or equivalent)

99.49 98.51 98.39 97.54 94.76 96.94 96.24 98.96 99.51

Remote Learning 2021
Following the experiences of the 
2020 lockdown and the on-going 
isolation of individual pupils in Term 
1 of 2020-21, the school was in a 
stronger position to deliver remote 
teaching and learning effectively. 

A new Blended Learning Policy 
was in place from the beginning of 
2020-21 and this policy, based on 
sound pedagogy, drove training 
and practice over the period of 
the second lockdown. Drawing 
upon a wide range of research and 
responding to the experiences of 
pupils, parents and staff over the 
first lockdown, the school sought 
to develop the very best practice 
with respect to remote teaching.

• Live lessons were provided by 
all teachers in every subject

• Training was provided, led 
by Mrs Danielle McKernan 
on an on-going basis

• Priority was given to Teaching 
for Understanding, rather 
than “covering content”

• On-line tools were used to 
check for understanding

• On-line tools were used to 
provide immediate feedback

• On-line tools were used to create 
group learning opportunities. 

In order to ensure that teachers’ 
professional learning is on-going, 
a coaching model was deployed, 
with regular opportunities for 
teachers to share practice.

Mrs McKernan, as strategic leader 
for digital teaching & learning and 
communication, continued to 
develop her own skills, becoming 
a Google Certified Trainer and 
Google Certified Coach. 

Under her leadership, the 
school has applied for the 
ICT Excellent Awards and is 
now one of the lead schools in 
Northern Ireland in this field. 

Digital communication continued 
to develop with the trialling 
of on-line Parent / Teacher 
meetings and the first issue of 
digital reports to parents. 

The continued development of 
the Digital teaching, learning 
and communication will remain 
a priority for the Transition 
Development Plan in 2021-2022.

APPOINTMENTS 
2020-2021
Internal Promotions
New teaching staff:
• Mr Brian McGahan was 

employed from March 2021 
under the Department of 
Education’s “Engage” programme 
to assist pupils whose learning 
had suffered due to school 
closures. Temporary and rt time

• Miss Nicole Patterson: Teacher 
of French and Spanish to 
A Level. To take up post 
from September 2021

• Miss Jade Kelly: Teacher 
of French and Spanish to 
A Level. To take up post 
from September 2021

• Ms Karen Corrigan: Teacher 
of Geography and English 
for one year To take up post 
from September 2021

• Miss Lauren McCaffrey: 
Teacher of Maths and Science 
for one year. To take up post 
from September 2021

New appointments:
• Mr John Heatley: Teacher of 

History and English (Temporary 
for one year to cover a career 
break for Grainne Quinn

• Miss Alana McCabe: Teacher of 
music. Full time. Extended until 
January 2023 to cover a career 
break for Mrs Mairead Duffy

A number of internal posts remain 
to be filled in September 2021, 
including temporary Assistant 
Senior Teacher positions. These 
will be advertised to teaching 
staff as soon as possible.

Retirements:
• Mrs Ann Marie Lilleker, a very 

valued member of the Senior 
Leadership Team resigned 
her post to take up a teaching 
post in Enniskillen (Mount 
Lourdes), where she lives. 

• Miss Geraldine Kelly retired from 
teaching French after 32 years

• Mrs Teresa Morrison retired 
from her post as Teacher 
of French after 20 years to 
pursue other interests. 

The Board of Governors and the 
Trustees have been developing 
a policy on community use that 
will at once meet the needs of 
community groups, protect the 
fabric of the school facilities and 
protect the long-term financial 
position of the school. This work 
is expected to be completed 
during the next school year.

The school applied to renew its 
entertainments license in October 
2020 but no events could be held 
due to Public Health regulations.
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Subject Entries A*A* A*A AA AB BB BC* C*C* C*C CC CD DD DE EE EF FF FG GG U
A*A*-

CC

Double 
Award 
Science

187 24.1 13.4 25.6 8.6 6.4 7.0 4.3 5.3 5.3 0 0 0 0 0 0 0 0 0 100

% of pupils achieving 5+ A*-C (or equivalent) 100

% of pupils achieving 5+ A*-C including English & Mathematics (or equivalent) 99.51

% of pupils achieving 7+A*-C (or equivalent) 99.51

% of pupils achieving 7+ A*-C including English & Mathematics (or equivalent) 99.02

A-LEVEL RESULTS 2021

SUBJECT GRADE ANALYSIS
% of pupils achieving grades:

Subject Entries A* A B C D E U A*- C

Art & Design 9 0 88.9 11.1 0 0 0 0 100

Biology 56 19.6 39.3 26.8 14.3 0 0 0 100

Business Studies 52 7.7 32.7 30.8 19.2 9.6 0 0    90.4

Chemistry 42 23.8 50 21.4 2.4 2.4 0 0 97.6

Digital Technology 33 18.2 27.3 42.4 9.1 3 0 0     97

Economics 1 0 100 0 0 0 0 0 100

English Literature 32 28.1 46.9 15.6 6.3 3.1 0 0 96.9

French       3 33.3 33.3 33.3 0 0 0 0 100

Geography 25 20 28 40 8 4 0 0      96

Health & Social Care 32 28.1 53.1 18.8 0 0 0 0 100

History 19 26.3 31.6 36.8 5.3 0 0 0 100

Irish 10 40 40 0 20 0 0 0 100

Mathematics 49 36.7 38.8 8.2 8.2 2 6.1 0 91.8

Media Studies 28 14.3 42.9 35.7 7.1 0 0 0 100

Music 3 33.3 33.3 33.3 0 0 0 0 100

Nutrition & Food Science 22 13.6 45.5 40.9 0 0 0 0 100

Physical Education 17 23.5 47.1 17.6 5.9 5.9 0 0 94.1

Physics 20 30 35 25 10 0 0 0 100

Psychology 6 50 33.3 16.7 0 0 0 0 100

Religious Studies 23 21.7 69.6 4.3 4.3 0 0 0 100

Sociology 13 7.7 30.8 53.8 7.7 0 0 0 100

Software Systems Development 12   8.3 91.7 0 0 0 0 0 100

Technology & Design 10    10 40 40 10 0 0 0 100

Performance Indicator 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21

% of students achieving
3+ A-levels at Grades
A*-C (or equivalent)

87.2 79.55 84.15 80.9 73.91 82.2 75.95 95.95 92.66

% of students achieving
2+ A-Levels at Grades
A*-E (or equivalent)

100 100 100 100 99.38 99.44 96.55 99.42 100
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BTEC & AQA EXTENDED CERTIFICATE RESULTS 
% of pupils achieving grade

EXTERNAL QUALIFICATIONS AND SPECIFICATIONS – 2020-2021
Courses of study are provided for the following external qualifications:

Subject Entries Distinction* (A*) Distinction (A) Merit (C) Pass (E) Fail (U)

Applied Business 16 18.8 43.7 37.5 0 0

Engineering 26 38.5 19.2 34.6 7.7 0

AS & A Level

Art & Design CCEA Mathematics CCEA

Applied Health & Social Care CCEA Media Studies WJEC

Biology CCEA Music WJEC

Business Studies CCEA Nutrition & Food Science CCEA

Chemistry CCEA Performing Arts CCEA

Digital Technology CCEA Physical Education WJEC

Economics CCEA Physics CCEA

English Literature CCEA Polish AQA

Environmental Technology CCEA Portuguese EDEXCEL

French CCEA Psychology WJEC

Further Mathematics CCEA Religious Studies CCEA

Geography CCEA Sociology WJEC

History CCEA Software Systems Development CCEA

Irish CCEA Technology & Design CCEA

Information Technology WJEC Engineering (BTEC) Pearson 

Life and Health Science CCEA Sport (BTEC) OCR

GCSE Level

Art & Design CCEA LLW CCEA

Business Studies CCEA Mathematics CCEA

Digital Technology CCEA Media Studies WJEC

Drama CCEA Music CCEA

Engineering CCEA Physical Education CCEA

English Language CCEA Polish AQA

English Literature CCEA Religious Studies CCEA

Food & Nutrition CCEA Russian EDEXCEL

French CCEA Portuguese EDEXCEL

Further Mathematics CCEA Science (Single & Double Award) CCEA

Geography CCEA Spanish CCEA

History CCEA Technology & Design CCEA

Irish CCEA

SCHOOL LEAVERS DESTINATIONS – 2020-2021

DESTINATIONS OF A LEVEL STUDENTS - 2021

Queen’s University Belfast

Ulster University - Jordanstown, Magee & Coleraine

St. Mary’s University College

Trinity College Dublin

Bangor University 

Cardiff University 

University of Glasgow 

University of Stirling

University of St Andrews

Heriot-Watt University 

The University of Edinburgh 

Liverpool John Moores University

University of Liverpool 

Manchester Metropolitan University

University of Manchester

University of Bath 

University of West London

Apprenticeship degree programs

Number of pupils enrolled 2020-21 Total Number Students with special 
educational needs

Year 12 194 3

Year 13 and 14 355 11

 Year 12 Year 13 Year 14

Number of leavers 19 3 175

Higher Education 164

Further Education 13 1 3

Another School 4 1

Job Skills/Apprenticeship 1 1

Employment 0 2

Emigrated

Unknown 1 1 2

Other 3
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