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THE BOARD OF GOVERNORS
Department of Education 
Representatives
Mr Peter Quinn
Engineering and Construction 
Mrs Geraldine Mulholland
Social Work
Mr Malachy McLernon
Finance

Parent Representative
Mrs Fiona O’Hagan

Trustee Representatives
Ms Orla Corr
Finance and Marketing
Mr Christopher Morgan
Human Resources
Mr Marcus Mulgrew
Law and Human Resources
Mr Martin O’Brien (Chair)
Law

Teacher Representative
Mr Patrick Ferran 
Mr Fintan Donnelly
Principal

Co-opted Members
Mr Owen Coyle

This Board was
ratified in January 2017. The Board
of Governors meets twice each
term or more frequently as required.
Sub-committees meet as required
and report to the full Board.

Sub Committees: Admissions,
Redundancies and Flexible
working, Finance, Fundraising,
Appointments, Staff Welfare
and Development, Discipline.

The list and membership
of sub-committees was
reviewed in Spring 2017.

KEY STAGE 3
All pupils in Years 8, 9 and 10 
follow a common curriculum. 
There are no optional subjects. 
The subjects taught in 
2018-2019 were:

Subject

Art & Design

Careers Education 

Drama

English

 French

Geography

 History

ICT

Irish

 LLW*

 Mathematics

Music

Physical Education 

Religious Education

Science

 Technology

CURRICULUM POLICY 
AND PROVISION
Rationale
As educational needs evolve and 
statutory obligations change, it is the 
policy of the St Patrick’s Academy 
to anticipate future educational 
developments and to continually 
strive to find innovative ways to 
meet the changing curricular needs 
of young people in the area whilst 
preserving the ethos of the school.

Purpose
The school offers a curriculum, 
which is broad and balanced. It 
aims to satisfy and go beyond 
the requirements of the 
Northern Ireland Curriculum.

It is tailored to reflect the Catholic 
ethos of the school, its Irish 
cultural heritage and the values of 
co-education, whilst at the same 
time maximising opportunities for 
the greatest number of pupils.

Subject options at KS4 have been 
widened to provide for greater 
choice and flexibility. The change in 
2017 from fixed blocs to open choice 
has proven popular with pupils 
and parents. To ensure that pupils 
make well-considered choices, the 
careers department developed 
a new careers Advice day for 
Year 10 pupils with their parents. 
This has been very well received 
and surveys show a high level of 
satisfaction with this approach.

Subject options at Post-16 are 
designed (i) to ensure that the 
subject requirements of all third 
level courses are met (ii) to 
reflect pupil demand and (iii) to 
provide opportunities for each 
pupil to develop the skills and 
attributes needed to contribute 
fully to society in adult life.

KEY STAGE 4
In 2018-19, the school offered the 
following subjects for GCSE:

Subject

Additional Maths 

Art & Design 

Biology 

Business Studies

 Careers Education

Chemistry 

 Computing 

 Drama 

 Engineering 

English Language 

English Literature 

French 

Geography 

History 

Home Economics 

 ICT 

 Irish 

 Italian 

 Journalism 

 LLW

Mathematics 

Media Studies 

Music 

Physical Education 

Religious Education 

Science (Double Award)

Spanish 

Technology

The majority of our pupils took 
nine subjects to GCSE but there 
were opportunities for  some pupils 
to take ten or more subjects.

Religious education and English 
were taught in Form class groups. 
Mathematics was taught in three 
streams; Further, Higher and 
Foundation, timetabled at the 
same time so that pupils could 
transfer between groups in 
accordance with their progress.

Science classes were taught in 
groups of 20 as far as possible.  As 
a grammar school we continue 
to place a strong emphasis on 
academic rigour while preparing our 
pupils for quality university courses. 
Consequently, all pupils were 
required to continue to study English 
Literature, science and RE. 
The majority of pupils are 
actively encouraged to study 
a language to GCSE. 

Mandarin Chinese has continued 
to thrive through our membership 
of the Confucius Institute at UU. 4 
out of 12  pupils who studied HSK 
Level 1 achieved their certificates.

One pupil was awarded the 
highest marks in the HSK2 
examination. 4 students will 
complete HSK 2 in 2019. The 
programme was administered this 
year by Miss Carol McMullan.

Tuition is provided through 
SouthWest College and funded 
through the Confucius Institute. 
A mid-year change of lecturers 
resulted in some loss of momentum 
and a number of pupils did not, 
as a result take the KSK test. All 
pupils participated a Mandarin 
workshop at SouthWest 
College in the Spring term.

French Trip – 61 Year 10 students 
accompanied by 7 staff travelled 
to Paris for 5 days in June. The trip 
included visits to Disneyland, Musée 
du Louvre, Chateau de Versailles, 
Parc Astérix, boat trip ón Seine, 

Arc de Triomphe, Musée Militaire 
des Invalides as well as Mass in St 
Joseph’s Catholic Church. This 
was the tenth year of the French 
trip and, as always, it was a great 
success, thanks to the leadership 
of Mr Paddy Ferran and his team 

POST 16
For 2018-19, the school offered 
the following subjects to ‘A’ level:

Subject

Accounting

Art & Design

Biology 

 Business Studies 

Chemistry 

Computing 

Drama & Theatre Studies

Economics 

English Literature 

French 

Geography 

History

Home Economics

 ICT

Irish 

 Mathematics 

 Media Studies

 Music

 Physics 

 Political Studies

Psychology

 Religious Studies

Sociology

Software Systems Development 

Spanish

Sports Studies 

Technology
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Applied A Level and BTec 
Courses Offered: 

Subject

Business Studies

ICT

Health & Social Care

Moving Image Art

Travel and tourism (Btec at SPC)

Engineering (Btec at SWC)

Agriculture (Btec at SWC)

Construction (Btec at SWC)

The majority of pupils take three A 
Levels but those with the aptitude 
take 4. The Year 12 careers guidance 
programme ensures that those who 
may require a fourth subject at AS 
level are able to do this. A priority 
for 2018-2021 continues to be the 
extension of applied or modular 
courses and review of appropriate 
specifications at post 16 to better 
meet the needs of all pupils 

In 2018-9, the school was able to 
offer 27 subjects at GCSE and 35 at 
A Level with 9 applied courses. This 
more than satisfies the Entitlement 
Framework regulation of 21 subjects 
at GCSE and 21 at post-16.

SUPER-CURRICULAR 
OPPORTUNITIES 
20 pupils opted to undertake 
primary school mentoring 
in Irish and numeracy at St 
Patrick’s Primary School, 
Dungannon, Rock, Collegelands, 
Stewartstown, Primate Dixon 
and Holy Trinity, Cookstown

This programme was developed 
further with a business and science 
project involving pupils from 
the following primary schools in 
Edendork, St Patrick’s, Dungannon, 
Tullysaran and Dungannon Primary 
School. This was a year-long 
cross-curricular project where 
pupils work together to imagine, 
plan, design, manufacture, package, 
promote and pitch their own soap 
product. Working with realistic 
business roles and aims, each team 

raise standards by encouraging 
deeper and more independent 
learning and by developing learning 
communities within the school. 
These approaches will remain part 
of the new school development plan.
• Assisted Study Club (Years 8 

& 9) 25 pupils and 6 mentors 
• Collaborative learning groups. 

Year 13-14: Over 100 pupils 
• Science mentoring. 

Years 11-12: 90 pupils 
• Maths mentoring. Years 

11-12: 45 pupils 
• Study Skills programmes. 

Years 12, 13 & 14. 
• Grade Enhancement 

classes at KS4 

Sector-Leading Approach 
The Senior LeadershipTeam 
worked with Paul Gray, Educational 
consultant, to develop a more 
robust and relevant Learning & 
Teaching policy for the school. 
This work has now become 
integrated into school practice 
with peer-teaching now a central 
strategy in raising standards through 
addressing barriers to learning. 

A new and important programme 
of work has begun that involves 
integrating the work of the school 
counsellor with the learning support 
programme and it will form the basis 
of the school’s holistic strategy on 
preventing mental and emotional 
health and learning difficulties. 
This important work, blending the 
scientific research into learning and 
emotional health is led by Mrs Kate 
Devlin and the school counsellor, 
Jean Gascoigne. A training 
programme in psychoeducation 
has already been rolled out to 
Year 8 tutors and a full training 
programme is planned for 2019-21.

The tradition of encouraging 
personal study has been well 
-supported over many years 
by creating a comfortable and 
supervised after-school study 
facility. Overseen by Mr Fahy, this 
programme is playing an important 
role in raising standards through 
better examination preparation. 

becomes a business to produce a 
soap product, for the competitive 
Christmas market. Creativity, 
practicality, design, finance and 
leadership are all needed under 
time pressure. Year 13 business 
studies, art and chemistry students 
acted as specialist advisors to 
these teams. This was a great 
success on all levels and very ably 
facilitated by Ann-Marie Lilleker, 
Shona Donnelly and Roisin Conroy.

A St Brigid’s cross-making 
workshop with Laghey Primary 
school was very well received by 
pupils and staff, while sporting 
workshops proved very successful. 
The communal aspect of the 
workshops helped to forge good 
working relationships within the ALC 
but also incorporated a dimension 
of community-involvement. 
A new Dragon’s Den event proved 
a very successful also. Involving 
4 primary schools, the pupils and 
staff from all schools learned a 
huge amount from working with 
each other on what was a real 
educational opportunity for our 
own pupils and theirs. We would like 
to develop this concept further. 
Our pupils also provided coding 
classes to one of our partner 
primary school. This was also 
very well received and is worthy 
of further development. 

A large number of pupils worked 
with community initiatives this year: 
Friends of Africa, Oakridge Care 
Centre, the Millennium Volunteer 
Awards and the Rotary Interact 
Club. (Mrs Celine Cullen) All pupils 
were required to follow non-
examined courses in RE, PE and 
Careers Education through Years 13 
and 14. Consultation is on-going on 
how provision of RE and PE at Sixth 
Form might be adjusted to enhance 
the experience and better meet 
individual needs. This is expected 
to be completed by June 2020. 

Early Intervention and creating 
a Preventative Culture
A number of new initiatives have 
been successfully extended to 

In 2018-19 the programme ran 
on Saturdays and Sundays from 
February 23rd until May 19th 
including Easter week with an 
average of 55 pupils attending 
each day. In addition there was an 
average 28 pupils attending after-
school private study each day.

An assertive mentoring 
programme was also put in 
place to target persistent 
under-achievers in Year 14.
This was consulted on and 
finalised by June 2018.

ENRICHMENT POST 16
A one-hour timetabled slot was 
provided each week to enable all 
Sixth-Form pupils to avail of at least 
one enrichment programme.
Year 13 pupils were able to choose 
from the following courses:

Subject

Art and Culture

Charity Work

Conversational Irish

Motor Mechanics

Engineering (Sentinus)

Business Competition

European Studies

Skills for Life

Young Enterprise

Heart Start First Aid

Primary School Mentoring 

Further Mathematics

Physical Education 

Religious Education

Electrical Aspects

GCSE English

Irish in Primary Schools 

Millennium Volunteers 

GCSE Maths 

Media Awareness 

Youth Leadership

Philosophy

Science in Primary Schools 

Hair and Beauty 

EXTRA-CURRICULAR 
OPPORTUNITIES

Activity

Astronomy 

Basketball

Broadening Horizons

Camogie

Ceoltóirí Phádraig

Chess Club

Choir

Conservation Society

Cookery Club

Current Affairs Society

Debating Society

Erasmus

European Studies

Film Club

Friends of Africa 

Gaelic Football

Golf

Hurling

Irish Dancing

Irish Public Speaking (Feis) 

Irish Debating (Abair)

John Paul II Award

Liturgy Group

Mandarin 

Mock Trial Group 

Netball 

Orchestra

Pioneer Group

President’s/ Duke of 
Edinburgh’s Award

Public Speaking Debating

Rotary Interact Group

School Bank

Nutrition Action Group

Soccer

Pupil Council

The Academy Apprentice

Website Club

Young Enterprise

COLLABORATION
The school has continued to 
develop curricular links with 
Royal School Dungannon, St 
Patrick’s College and SouthWest 
College in order to improve the 
curricular offer for all pupils. 

• Pupils studying BTec Engineering 
at SWC: Year 13: 28; Year 14: 24

• Pupils from Royal School 
Dungannon studying at 
the Academy: 16

• Academy pupils studying 
at the Royal School: 6

• Pupils from St Patrick’s College 
studying at the Academy: 8

• Academy pupils taking courses 
at St Patrick’s College: 2

• Pupils from other schools 
studying at the Academy: 4
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SPORTS 
Academy sports teams have had 
a successful year. In 2018 we 
appointed a full-time placement 
student from UU to work with 
the schools Gaelic teams and 
this has proven to be a good 
support to the coaches and to 
the players and it is hoped to 
develop the role in future years.
 
Boys Gaelic (Ciaran Gourley)
• Year 8: Competed in the Oisin 

McGrath Cup and competed 
strongly in the Martin O’Farrell 
Cup. (A Carragher)

• Year 9: Finished second n 
their section  in the Dalton 
Cup. (J Kelly, C Wray). Over 
50 boys involved. (F Quinn)

• Year 10: Finished third in the Corn 
na nOg, failing to reach the knock-
out stages. (C Wray, K Collins)

• Year 11: This year’s team 
made it to the quarter final of 
the Brock Cup, losing to St 
Patrick’s Cavan. 25 boys were 
involved. (F Quinn, J Slater)

• Year 12: did not qualify 
this year in the Rannafast 
Cup. 45 boys involved

• The senior team had a good run 
in the MacRory Cup reaching 
the quarter-final only to lose to 
St Pat’s, Maghera. Around 45 
boys involved at this level. Ciaran 
Gourley, and Kevin Collins)

• The annual Gaelic football 
competition involving 20 primary 
schools in May 2018 was a huge 
success. With a number of new 
trophies presented to young 
Gaelic players by the school 

• Two of our players received All 
Star Awards bringing the running 
total to 27.(Ciaran Gourley).

Ladies Gaelic - All Ireland winners
• We had 4 teams registered this 

year with 120 players involved 
at U20, U16 and U14 levels

• Two teams represented the school 
in the Under 14 championship 
at two different levels.

• The U.14 A team, coached by J 
McKendry and C Gibbons, won 
their league and reached the semi-
final of the Ulster Championship. 

• The U.14 D team, made up of Year 
9 students, won the qualifying 
blitz to reach the quarter final of 
the Ulster Championship. The 
U. 16 team were unlucky this 
year not to qualify for the league 
stages. Mrs McVey coached this 
team each week after school. 

• The U.20 team won their league 
and reached the final of the 
Ulster Championship, which 
they won and then went on to 
win the all Ireland semi final 
and then the All Ireland Final in 
March 2019. This was a huge 
achievement for the team and 
their coach, Mrs McKendry 

 A night of celebration was held in 
the Ryandale Inn with 160 guests 
to recognise this achievement 
along with that of the Camogs who 
reached the All Ireland Semi-final.

• Six girls were called for All 
Star trials but none went 
through this year.

• 18 of our players have won 
honours playing at county 
level this year at Under 14, 16 
and 18 levels. (J McKendry).

Camogie - All Ireland finalists
Camogie’s revival in fortunes 
has continued with the Seniors 
reaching the All Ireland Final. 

TheYear 8 team started well with 
22 players but a lot of work will 
be needed as many are new to 
the game. Nonethless, the team 
were runners up in their section.

• Under 14 team, reached the semi-
final against Kilrea and ended 
the competition as runners up in 
the group section (28 players)

• Under 16 team reached the 
semi-final (26 players)

• Senior team reached the 
All Irelandfinal this year 
for the first time. 

• 20 of our camogie players 
have won honours playing 
at county level. (Brid Devlin 
and Jacqui McKendry).

 Four of our players were called 
for All Star trials and two were 
awarded All Star status this year, 
Sian Fitzgerald and Jessica 
Hamill. (Teachers:Brid Devlin 
and Jacqui McKendry).

Hurling (Joan McElroy) 
• Senior panel: 24 pupils

• U-16 panel: 20 pupils

• U-15 panel: 22 pupils

• U-14 panel: 20 pupils

• Years 8/9: 40+ pupils

• Completed group stages and 
progressed to quarter final 
stages in all competitions for 
each age group. Under 14 panel 
progressed to the semi-final.

Six players won Casement Cup 
medals with the combined Tyrone 
team and Conall Devlin took an All 
Stars award and was voted Hurler 
of the Year at the Award ceremony.

LINKS WITH THE 
COMMUNITY
Primary Schools 
A new coordinator was appointed 
from September 2015 and 
significant progress has been made 
in improving the transition to Year 8.

• Sixth Form pupils teaching 
in Primary schools

• Soapbox Science project 
for primary schools

• Engineering project with 
Rock Primary school

• Literacy & numeracy workshops 
– Edendork, Cabragh, St 
Patrick’s Dungannon, St 
Peter’s, Collegelands

This work was extended to include 
audit of gaps in progression and 
continuity as well as adopting 
some of the primary school 
methodologies to the classroom.

Since June 2015, the school has 
been running the Little Linguists 
Programme in conjunction with 
Queen’s University to develop the 
teaching of languages in feeder 
primary schools. This has been a 
very rewarding experience for our 
A Level linguists and the pupils of 
St Patrick’s Primary School. These 
partnerships have also helped us to 
refine our transition programme as 
we learn more about the needs of 
pupils’ primary school experiences.

The Wider Community
St Vincent de Paul, Concern, 
Trocaire, The Michaela 
Foundation, The Brazilian Fund, 
Leukaemia research, John Paul 
II Awards, Millennium Volunteer 
Awards, Rotary Interact 
Club, Young Enterprise.

LOCAL AND GLOBAL 
CITIZENSHIP
Local and global citizenship 
is integrated into the school’s 
curriculum and pastoral 
programme, through discrete 
classes, enrichment activities 
and peer-support schemes.

SHARING EDUCATION
• Partnership with the Royal School 

has continued to flourish.

• Over 40 pupils from each school 
are taking part in the Duke of 
Edinburgh Award scheme.

• The Stevenson Trust, continued 
to support shared activities 
for the current year. We held 
our second joint sports event 
for junior pupils in June 2019 
and it was a huge success with 
over 300 pupils taking part.

• We have just completed our fourth 
year in the Shared Education 
Signature Project to develop our 
shared activities further. A joint 
programme to improve literacy has 
made great progress while a joint 
art exhibition was held in May 2019 
and the art departments joined in a 
Print Design workshop in Bangor. 

Our joint history conference was 
a great success in Ranfurley 
House in March 2019, with over 
50 pupils taking part. In addition 
we had a Museum trip, Trip to the 
Somme Centre and a joint trip to 
an Ice Hockey game for a group 
who worked on a shared literacy 
programme. The two biology 
departments joined in training on the 
use of DNA equipment in delivering 
the A level curriculum. Funding has 
now been extended beyond the 
initial three-year term. Work is well 
underway on a shared project on 
WW1 and this will culminate in a 
joint trip to the Belgian battlefields 
in September 2019. A new eco-
schools initiative has been initiated 
to be developed in 2019/20 along 
with a joint STEM project that will 
involve pupils working jointly to 
design an aeroplane. In total we 
had 10 departments and 1100 
pupils involved in SESP events 
this academic year. SEP will 
continue to form part of the School 
Development Plan. We are indebted 
to Shona Mullin for her expert 
coordination of all shared education 
activities. 

TRAVEL
• the school has continued 

with a vibrant international 
travel schedule.

• 90 pupils spent a week skiing 
in Austria and USA in March. 
M Fahy & J McKendry)

• 61 Year 10 pupils travelled to 
France in June 2018 (P Ferran).
Ski trips are planned for march 
2020 while a history trip is 
planned for October to USA

• An Erasmus + application has 
been submitted along with a 
number of other schools in the 
area for a programme that will 
allow members of staff to visit and 
learn from schools and curriculums 
across Europe.  Details as to 
whether this has been approved 
will be received in august 2020. We 
are currently working to establish 
a KA1 partnership involving the 
heads of business studies and 
French. We propose to submit an 
application for a KA2 Erasmus 
partnership project beginning in 
September 2020. This will be in 
line with priorities issued by the 
European Commission and will 
also be subject to funding and 
the type of arrangement the UK 
finds itself in upon exiting the EU.

IRISH LANGUAGE 
This year we had entries to 
Dungannon Feis from all of our Year 
8 and 9 pupils with 118 pupils winning 
prizes. The Academy retained the 
award for most successful school in 
the Feis while Claire O’Hagan took 
the prize for best senior speaker 
and Conn O’Dochartaigh took the 
prize for best junior speaker. Anabel 
McAteer and John McAtamney also 
took best public speaker awards. 
The school also had the winning Irish 
speakers in the “Abair” competition 
at both GCSE and A Level.

48 pupils entered the Gael Linn 
Irish language table quizzes, 
winning the preliminary round. The 
winners, Lara Devlin, Laura Jordan, 
Michael Carty and Luke Haynes 
went on to win the regional final.
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MUSIC
(Mairead Duffy, Una Robinson 
and Katherine Mullin)
•  Junior Choir (47 members)

•  Academy choir (30 members)

•  Orchestra (58 members)

•  Traditional group (31 members)

 Key Achievements in 2018-19:
• The Orchestra performed at 

all of the main school events 
throughout the year including 
the KS3 Mass in the School 
Assembly Hall, The Christmas 
Carol Services which were very 
well attended , the MusicMakers 
concert on March 7th. and the 
Sprin Concert on April 11th. 

• The traditional group performed 
at all major school events 
including the MusicMakers 
Concert, the Spring Concert , 
the fainne presentations and 
all of the school masses. The 
highlight for the traditional 
group was their performance  
for President Higgins at the 
Official Opening on March 7th

• The school choirs performed at the 
annual Carol services as well as the 
Spring concert and for President 
Higgins at the official opening of 
the new school in March 2019.

• The school choirs performed at the 
annual Carol services as well as the 
Spring concert and for President 
Higgins at the official opening of 
the new school in March 2019.

DEBATING 
• The school entered the following 

competitions in 2017-18: 
The Bar National Mock Trial, 
Competition,involved 16 Sixth Form 
pupils, with equal numbers of boys 
and girls;The Soroptomist Public 
Speaking Competition,(4 entries) 
Year 13 pupil, Claire O’Hagan won 
reached the NI final while Anabel 
McAteer took second place.;

• An internal debating competition 
was held to select a team 
for the The Queen’s Literific 
Debating Competition 

• The KS3 Public Speaking 
Competition had its first outing 
in the new school library this 
year and the standard was 
very high. It is hoped to extend 
the debating society into the 
Junior school next year and 
to explore the development 
of an inter-schools debating 
competition. .(Lisa O’Neill)

CHARITY OVERVIEW
Charity continues to play an 
important role in promoting the 
school’s ethos and in developing 
community involvement. 

Total Raised 2018-2019: £21,512.87

Year 8
•  Fundraiser - The £2045 raised 

will be split evenly between the 
two charities; Concern, and 
School Counselling Services, 
each receiving £1113 each.

Year 9
•  £4513.86 for MS

Year 10
•  £1063.20 for Angel Wishes NI

Year 11
•  Quiz - £1671 for the AT Society 

and school counselling service 

Year 12
•  Fundraiser - £2,491 divided 

between Leukaemia and 
Lymphoma NI, Solving Kid’s Cancer 
and school counselling service 
Lymphoma NI, Danny Mills Heart 
Foundation (SADS research) Sister 
Consilio and Michaela Foundation

 Year 13 
£1,683 divided between Cruse 
bereavement care, Myaware and 
school counselling services Sixth 
Form students also assisted with 
street collections for Southern Area 
Hospice, Rotary Club, Willowbank 
and Cancer research UK. 

Annual fund-raising events: 

Trocaire: £1,500

Concern: £1,000

Shoebox appeal: 316 boxes were 
donated St Vincent de Paul: 
60 hampers were donated. 

In December 2018, Mrs Lilleker 
and Mrs McIlvanna spearheaded 
a “couch to 5K” run for the staff in 
support of the Children’s Cancer 
unit at the Royal Victoria Hospital. 
Faye McCarthy, daughter of our 
teaching colleague Stella, was 
diagnosed with leukaemia last 
November and was under-going 
treatment. She has been making 
good progress. The run raised 
£5,546 and was well supported 
by the whole school community.

Soccer (Marc Clements 
assisted by Gerry Murray 
and Mervyn Stewart)
• Years 8, 9 & 10 end of 

year competitions

• Year 10: 18 pupils - semifinal 
Mid-Ulster cup

• Year 11: 20 pupils- Final Mid- 
Ulster cup (beaten 3-1)

• Year 12: 22 pupils- Final Mid- 
Ulster cup (beaten on penalties)

• Senior soccer: 16 pupils: 
round 3 N.I. Cup

Netball (Oonagh McVey)
• Year 8 Netball – Monday 

and Wednesday 
Lunchtime – (19 pupils)

• Minor and Junior Netball 
(Year 9 and 10) Monday 
3.40 – 4.45 (28 pupils)

• Intermediate Netball – Wednesday 
3.40 – 4.45 (16 pupils) 

For Years 11/12, netball has been 
provided as a mostly recreational 
club aimed at the non-competitive, 
less sporty pupil who would not 
ordinarily participate. The aim is 
to improve fitness while enjoying 
the benefits of a team sport. 
Sessions involve some fitness work 
followed by mini Netball games.
 
Basketball (Laura Barker)
• Senior boys- 12 players- came 

third in Ulster league

• Under 15 boys- 12 players- 
won Ulster ‘B’ league and lost 
in the All Ireland qualifiers

• Year 9 boys- 24 players- 
Runners up in the Northern 
Ireland region and competed 
in the All Ireland play-offs.

• Year 8 Boys did well in the 
blitz reaching the final against 
St Malachy’s, Belfast.

Girls 
• Senior girls- travelled to Offally 

for the All Ireland play-offs

• Under 16 girls- topped 
both North Region leagues 
cup preliminary round

• Year 10 girls- North Regional 
champions and made it to 
the All Ireladn semi-final. 

• Year 9 girls- Northern Ireland 
Champions and defeated 
in the All-Ireland play-offs 
against St Mary’s Ballina. 

• Year 8 girls- 12 players- 
participated in 3 blitzes

Special honours
• U-16 boys: Paul O’Neill 

represented N. Ireland

• Rugby O’Donnell represented 
Ulster Rockets in National league

• U-17 girls: Abigail Rafferty 
represented N. Ireland 

• U-15 girls: Bronagh Barker, Sorcha 
McCool, Laura Canning and Claire 
Pinkerton represented N. Ireland 
at inter – regionals competition

• Under 16 girls: Bronagh Barker 
represented N. Ireland

• Under 14 girls: Sorcha McCool, 
Laura Canning and Claire 
Pinkerton and Anna Lyons 
represented N. Ireland 

Golf (Patrick Ferran)
• Ulster Schools’ Matchplay 

– September 2018 – 4 boys – 
finished 15th out of 32 teams. Only 
top four progress to provincial final.

• Darren Clarke’s Schools’ Golf 
League – 10 students played 
two group games, drawing 
with Holy Trinity College and 
beating St Ciaran’s Ballygawley. 
Unfortunately, we did not qualify 
for the knockout phase, losing 
out on points difference.

• Dungannon Golf Club has 
appointed a new teaching 
Professional and the school is 
keen to initiate some work with 
him in the next school year.

NEW SPORTING
DEVELOPMENTS
The athletics team for 2018/19 
involved 40 students (both male 
and female) from Years 8-12 and 
pupils competed in the Mid-Ulster 
Council Cross Country event in Oct 
2018 successfully claiming podium 
places at U13/U15 and U17 level.

36 pupils competed in the 
Shared Education Cross Country 
Competition held in St Patrick’s, 
Armagh where our pupils claimed 
podium places throughout all 
levels of the competition.

District E Cross Country 
Championships in 2019 saw 30 
students compete at minor,junior 
and intermediate level-resulting 
in the Junior and Minor girls’ team 
(12 students and an additional 
3 individuals) going on to 
represent the District in the Ulster 
championships in February.

District E Track and Field 
Championships May 2019 
involved 25 students competing 
in track events including 
100m/200m/800m/1500m and 
relay. Also, for the first year the 
school entered into the field event 
of long jump. The school claimed 
its first medal at this event with Tom 
Higgins claiming silver. 4 students 
claimed podium places on the day 
and went on to represent the school 
at Ulster Level at the end of May.

TABLE TENNIS
Developed in 2018 as a recreational 
activity under the management 
of Jody Kelly, with the purchase 
of 10 new tables, table tennis  has 
become very popular at lunchtime 
and we had our first team enter the 
interschools competitions this year. 
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SPECIALIST SCHOOL 
FOR SCIENCE AND 
BUSINESS ENTERPRISE
The school has well-established 
and functioning links with Queen’s 
University and Ulster University 
as well as a range of employers.
Strong partnerships have 
been developed with:

Partnerships

QUB - Head Teachers’ 
Focus Group 

School of Management

Faculty of Engineering & 
Physical Sciences

School of Maths & Physics

School of Education

St Mary’s University College

UU School of IT

Mallaghan Engineering

Terex

Almac

In the past year these industrial 
and commercial links have 
been extended to inlcude Edge 
Engineering, Danske Bank, 
The appointment of a Senior 
Teacher with special oversight of 
STEM will help to enhance these 
partnerships from next year.

Young Enterprise 
Young Enterprise has a strong 
presence in the school with the 
highly successful mini company 
producing a Life-Long Lead, 
an essential accessory for all 
mobile phones. The school has 
also developed an enterprise 
education  programme for Key 
Stage 3 with Master classes 
delivered to years Year 9 by local 
business people. (Andrea Farrell)

DEVELOPMENT PLANNING
Consultation with Stakeholders 
The school, having completed a full 
set of stakeholder surveys, taking 
in the views of staff, parents and 
pupils on all aspects of school life 
in 2018 which has led to a revised 
School Development Plan for 2018-
2021 While most of the previous 
plan has been implemented or 
reviewed, the priorities for 2018 
-21 remain focused on school 
improvement with an emphasis 
on those areas that are likely 
to have the greatest impact.
The development of the generation 
and use of performance information, 
including baseline data to better 
understand pupils learning needs 
and to facilitate more effective and 
more timely interventions. This will 
involve a full review of the school’s 
assessment policies. This builds 
upon excellent work in the previous 
development plan when all of the 
baseline data was introduced and 
the collation of data into a useable 
format for teachers took priority. 
The development of a holistic 
approach to interventions so 
that learning and emotional or 
mental needs are considered and 
understood in an integrated way.
The development of a whole-
school ICT strategy for 
teaching and learning and 
effective communication.
The review of the school’s 
positive behavior policy to align 
it more closely with the needs 
of pupils and with other school 
policies such as those on learning 
and emotional support.
The development of the school’s 
curriculum to better meet the 
needs of pupils, particularly 
at GCSE and post-16
The further extension of extra-
curricular provision to capitalise 
on the facilities becoming 
available in the new school and 
the extension of community use 
and community involvement. 

Careers Education: Discrete 
classes for careers were 
introduced for Years 8,9,10 and 12.
Very successful Careers Information 

evenings have been established 
for Year 12 pupils and parents with 
a careers advice day for Year 10 
pupils now established each March. 
A Year 12 Skills for Employment 
day was run in December 2018 
with a number of local employers. 
Every Year 12 pupil was given 
access to direct skills guidance 
by a number of employers from a 
representative range of careers. 
Year 13 pupils were provided with 
a full careers interview evening 
where employers came into school 
and interviewed each pupil, offering 
feedback and guidance. Both 
events were very well attended and 
the reviews were excellent. These 
new events were in addition to the 
Year 10 Careers information day 
that was established in 2017 and 
the Year 12 careers information 
evening that was initiated in 2016.

The business community has 
been brought into this process 
along with the universities. 
Feedback from parents and 
pupils has been very positive. 

ICT
Bring Your own Device has been 
brought into the new school and 
the need for high-level oversight 
of ICT has been reinforced with 
the challenges of working in new 
but very different facilities. We 
are now formulating a new ICT 
strategy for the school to include 
use of mobile technologies 
and digital communication with 
stakeholders. This is being 
led by Danielle McKernan.
Plans are in place to furnish all 
teachers with i-pads from next 
September so as to raise standards 
of ICT use in teaching and learning. 
A central part of the strategy is 
also to move as much internal 
and external communication 
onto digital platforms. This 
has been successfully started 
with the installation of digital 
information screens and the 
lauch of the school App. 

The new ICT strategy is included in 
the three-year development plan. 

New Learning& Teaching policy 
has been developed and will be 
implemented from 2018/19.

The school’s Investors in People 
status lapsed during 2018 as work 
with the new-build completion 
and move to the new school 
meant that the review couldn’t be 
conducted within the specified 
time frame. A new Senior Teacher 
position with responsibility for staff 
development has been appointed 
in June 2019 and it is planned to 
re-apply for IiP status in 2020. 
This appointment will also bring 
together all aspects of staff 
wellbeing and staff development 
under a single leadership role, 
which will assist the school in 
bringing greater coherence to staff 
development and wellbeing issues 

SCHOOL POLICIES
Copies of the school’s Anti-Bullying, 
Child Protection and Discipline 
Policy statements are available from 
the school office and the school 
website. Parents wishing to obtain 
a copy are asked to give the school 
office one week’s notice. All pupils 
have a copy of the school Code 
of Conduct in their pupil planner 
and parents receive a copy in the 
Information for Parents’ Handbook, 
which they receive in June.

The Senior Team worked with 
Paul Gray, Educational Consultant, 
during May and June 2017 to 
prepare a new Teaching and 
Learning Policy. This reflects the 
aspirations of the school in terms 
of ethos and effective practice 
and is built upon some of the best 
research available. We plan to have 
this out to consultation in later 2017 
and implemented from 2018.

HEALTH AND SAFETY
(M Thompson)
Successful fire drills were 
undertaken in September and 
June.  These drills were new, 
as they had to be devised to 
adapt to the new school building 
and the new alarm system. 
The Health and Safety Policy was 
reviewed in May. As a result of 
meetings with HoD’s, a number of 
general safety issues were identified 
and resolved. Others are in the 
process of being resolved through 
the contractor’s snagging list.
From September 2018 to 
June 2019 there were a total 
of 12 pupil accidents reported 
to the school nurse. Four of 
these were sports related.

Four accidents were caused by 
medical conditions and these 
were unavoidable. One of these 
occurred off-site during a school 
trip and in this instance, the pupil 
was taken to the local hospital for 
examination and later discharged. 

Four accidents occurred in the 
classroom/PE changing room. Two 
of these were unavoidable and two 
were due to pupil misbehaviour.
Four accidents were sports injuries 
which occurred during football. 
These were unavoidable.
The injuries were minor to severe. 
On three occasions an ambulance 
was called to take the injured 
person to hospital for further 
examination and treatment.
Eight KS3 pupils, two KS4 pupils 
and two KS5 pupils had reported 
accidents resulting in injury. Six 
were male and six were female.
There were no staff or visitor injuries.
(Stephen Grew, Health 
& Safety Officer) 

E-safety
The coordinator, Darren Mulgrew 
attended several training sessions 
to keep up-to-date with new 
technologies within education 
and throughout the school year 
held several training sessions for 
staff to ensure they felt confident 
with new technologies within 
the classroom environment. 
Concerns have been highlighted 
to staff, pupils and parents with 
respect to several apps that were 
identified as being inappropriate 
for school age children. 
A log of all e-safety concerns 
and incidents has been retained 
detailing how they were resolved 
and lessons learned.
C2k Officer, Damien Harvey 
has been booked for August 
2019 to train staff in how to 
ensure their own e-safety.

34%

33%

33%

34% Medical
33% Classroom
33∞ Sports
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SCHOOL SECURITY 
AND PARKING 
A new policy for pupils use of 
cars on the campus including 
parking has been completed to be 
distributed to Sixth Form pupils 
and their parents in August 2019. 
Carpark 2 is now fully complete with 
85 additional spaces and spaces 
for pupils will be made available 
in this area subject to the terms 
and conditions of the policy.

DISABILITY ACCESS
(M Thompson)
The new school building is 
fully compliant with all access 
requirements and it goes further in 
that there is safe and easy access 
for wheelchair users and those 
using crutches to every facility in 
the building. In 2018 the school was 
awarded a William Keown Trust prize 
for the quality of its access provision.

PASTORAL CARE
The focus on preventative measures 
for mental and emotional health 
was further developed during 
2017-18 with the “Yellow Brick 
Road” and “Eddie the Eagle” 
programmes and other early 
intervention measures. We intend 
to give this approach a high priority 
over the next three years. 

The safeguarding policy has been 
updated and the safeguarding 
report will be presented at the 
first meeting of the Board of 
Governors in 2019/20. Safeguarding 
refresher training is due to be 
completed during Term 1 of 
2019/20. Mr Ronan Campbell has 
been appointed as Vice Principal 
with overall responsibility for 
Pastoral Care in June 2019.

DRUGS EDUCATION
• Drugs Education Policy was 
reviewed and evaluated, Training 
needs identified and the student 
council reviewed policy from 
pupils’ perspective. The updated 
policy was made available to all 
staff and parents (RM Staff and 
website). Training for teaching and 
non-teaching staff was delivered, 
including up to date information 
on current trends in drug use. 

Updated teaching materials were 
provided to Year Heads and Form 
Tutors. The Drugs Education 
Coordinator attended STAMPP 
presentation and worked with 
Worked with relevant outside 
agencies, including: Breakthru 
and First Housing. Breakthru 
delivered DICE sessions to year 
8 classes and some non-exam 
LLW classes, while Way-2- Go 
delivered talks to year 9 and 13

SPECIAL EDUCATIONAL 
NEEDS
(Mrs Maeve Conway)
In June 2018 there were 43 pupils 
on the SEN register including 10 with 
full statements of educational need. 

In 2018/19 the number of pupils on 
the SEN Register declined to 34 
and the number of Stage 5 to 9 Four 
pupils were on Stage 3, 25 pupils 
on Stage 2 and four on stage 1. The 
school is refining its provision for 
SEN pupils by more extensive use 
of baseline assessment such as 
PIE, PIM and CAT. The SENCo has 
been trained to conduct diagnostic 
testing. The school continued to 
liaise closely with support agencies 
so as to provide the most normal 
educational experience possible 
for each SEN pupils while meeting 
their particular needs. IEPs have 
been implemented for all pupils with 
the annual reviews having taken 
place in February. All parents and 
pupils expressed satisfaction with 
provision at their annual review.

Implementation of the 
SEN policy continued as 
with previous practice: 
In 2015 the school appointed an 
SEN Coordinator and an Assistant 
SEN Coordinaator. Each are 
allocated significant time allocations 
– 5 hours and 2.5 hours per week 
respectively. This allocation is 
significantly higher than that 
allocated by most other schools 
despite the relatively small number 
of pupils on the SEN Register in 
the school. This approach was 
taken so as to ensure all needs 
were identified at the earliest 
possible stage and that appropriate 
interventions are in place. 

Admissions Arrangements
The admissions arrangements with 
respect to the majority of pupils 
with SENs are consistent with the 
school’s general arrangements 
for all other pupils. The school will 
put in place procedures to help 
ease the transition as soon as they 
become aware of the needs, e.g. 
familiarisation tour, smaller form 
class, allocation of specific rooms, 
transition booklet, meetings with 
parents, assistants, teachers, 
other relevant personnel. Pupils 
transferring with a Statement of 
Educational Needs are invited 
with their parents to meet their 
teachers/relevant staff before 
beginning the new school term. 

Special Facilities/Resources 
are arranged as appropriate:

Wheelchair access

Disabled toilet and shower

Lift

Lockers

Identification, Assessment 
and Review 
All teachers are responsible
for early identification of pupils
with SEN through professional
judgment, testing, information
gleaned from parents, previous
teachers, external agencies etc.

Internal Common Testing 
• To assist in identifying 
underachievement and learning 
needs at all levels, allowing 
more effective interventions at 
all levels of ability the following 
measures have been developed:

• Baseline testing is now well 
established in the school in 
the form of PTM, PTE and CAT 
tests  This is is produced and 
compiled by the Vice Principal 
and made available to all staff

The Senior Teacher with 
responsibility for learning has 
developed a well-established 
programme of learning interventions 
that increasingly take a holistic 
approach to identification and 
addressing of learning needs. She 
has brought the school counsellor 
into this since 2018 in order to 
improve teachers, understanding 
of the behavioural and emotional 
dimensions of under-achievement. 
These programmes include;

• Assisted Study Clubs 
for Years 8-10

• Collaborative learning 
groups (Sixth Form)

• Peer mentoring groups

• Reading partnerships

• Writing partnerships

The SEN staff have been brought 
into this process to help ensure 
that the SEN function is better 
integrated into the school’s learning 
support in general and that the 
SENCo knowledge and skills 
are part of that wide process.

Literacy
(Aideen Mitchell)
Outcomes of literacy interventions: 
Re-tests in June 2019 indicated 
that 75% of the Year 8 pupils had 
improved their PTE scores. 8% 
also improved their scores but 
these scores still fall below the 
national average. 81% of year 9 
pupils improved their PTE scores. 
9.5% also improved their scores 
but these scores still fall below 
the national average. 79% of Year 
10 pupils improved their PTE 
scores. 10.5% also improved their 
scores but these scores still fall 
below the national average.

Single Word Spelling Tests 
(SWST) were used at the end 
of the year after PTE re-tests. 
Spelling resources were used 
by mentors during the weekly 
literacy partnership meetings. It 
may benefit students if separate 
spelling catch-up sessions are 
provided at a different time.

SEN students were also included 
in the intervention programmes. 
LitCo attended training in assistive 
technology to support literacy. 
The program Texthelp Read and 
Write was piloted successfully with 
one SEN student. The student’s 
classroom assistant was given 
training, and the student’s English 
and history teachers agreed 
to pilot the use of a laptop and 
the program in their lessons.

Talking Partners Programme was 
piloted. Pupils’ confidence seemed 
to develop but it was difficult to 
measure whether the programme 
had any significant impact on 
their overall literacy levels.
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FINANCIAL SUMMARY 2018-19

Income received from DENI £6,192,644 

Voluntary contributions £16,923

Other income £579,150

Staff costs £5,650,132  

Other expenditure £717,421

Net position for year -£35,568

The financial situation continues to 
be challenging with year on year 
cuts to the school budget. Despite 
three teaching redundancies in 2017 
and a further two in June 2018, the 
prospect of further cuts to provision 
remains very real. Significant cost 
savings were achieved through 
redundancies over the past year but 
it is unlikely that the school will be 
able to continue to reduce staff 
further. An application to the 
Department of education for 
emergency funding to help close the 
deficit was successful. 

In addition, the application of the 
funding formula has changed as a 
result of moving into a much larger 
building and this has brought an 
additional £40,000 into the annual 
budget.

Numeracy
(Laura Barker)
PTM and CAT data was 
collated and shared with staff, 
underachievers and gifted and 
talented cohort identified. 
CAT scores, PTM scores and 
Assessment Phase scores were 
used to identify underachievers 
in numeracy. Kate Devlin used 
assessment phase scores to set-up 
ASC study sessions for Maths.

Mathsworkout programme is also 
available for all pupils to access. Its 
use is being promoted by relevant 
staff in the maths department.

Kate Devlin set up a mentoring 
scheme where a small 
group approach was used to 
address specific numeracy 
needs of underachievers. 

Focused learning support was also 
offered following summer exams. 
Pupils who had under achieved in 
summer tests were identified and 
attended teacher led sessions, 
which targeted the specific areas 
that students found difficult in their 
summer test. The pupils were 
retested at the end of the day. 

Along with other numeracy 
coordinators, in the Area Learning 
Cluster, a ‘Best practice in 
numeracy guidelines’ document 
has been produced. This will be 
sent to Board of Governors and 
circulated to all staff in September 
2019 and will be stored on 
RMStaff, for all staff to access.

Year 10 pupils took part in CCEA’s 
pilot of an online numeracy test. 
The main aim of this pilot was 
to assess the fully adaptive and 
standardised functionality of the 
test and obtain feedback on the 
tests outcomes and reports

Training and Development 
The SENCo and Assistant SENCo 
have been released for all relevant 
training on the forthcoming 
SEND legislation, and for training 
on ASD. Training has also been 
provided for teachers with 
respect to the particular learning 
needs of individual pupils.

CEIAG
• Head of Careers has background 

information on all pupils on 
the school SEN Register 

• A CEIAG target is included 
in EPs where appropriate

• Pupils are interviewed 
early in Year 12 to discuss 
possible career pathways

• A careers advisor from the NI 
Careers Service attended Annual 
Review/Transition meetings 
of all pupils from Yr10 – Yr14 A 
Mc Kinless (Transition Team) 
attended all Transition meetings. 

School Complaints Procedures
EA advice and Information Service 
(all parents are given this information 
when their child is placed on 
the code of practice) • DARS

ADMISSIONS
The school’s admission number 
for September 2018 has been 
increased to 193 while the 
LTE has been set at 1320.

Current enrolment is 1336. There 
were 265 applications for admission 
to Year 8 in September 2018, 12 
applications for entry to Years 9-11 
and 20 applications for admission 
to the Sixth Form in September 
2018.The admissions criteria have 
been updated from 2017 with some 
revision of the policy and procedure 
for dealing with applications for 
Special Circumstances. 1 pupil was 
admitted to Year 8 as a result of 
appeals to the statutory tribunal

The combined impact of these 
changes to funding and reduction in 
costs has been very significant on 
the overall budget.  The prospects of 
maintaining this improved budgetary 
position and bringing into balance 
will depend upon continued 
availability of emergency funding 
and increased pupil numbers. A 
temporary variation for September 
2019 has already been agreed with 
DE, boosting Year intake from 193 to 
208. It has been agreed in principle 
that a development proposal to 
increase the LTE figure from 1320 to 
1360 should be brought forward in 
the next academic year so as to help 
secure the school’s financial 
position. The current LTE of 1320 
was imposed some years ago and 
the school has never actually 
reduced to that size and can 
comfortably accommodate up to 
1400 pupils without the need for 
additional accommodation. 

The move to the new school saw a 
significant reduction in canteen 
sales arising from a number of 
difficulties with electronic 
equipment. All of this was resolved 
by mid-year but the sales pattern did 
not return to previous levels. The 
facilities manager began 
consultation exercise with pupils 
about the menus, queues and so 
forth and a number of changes is 
planned for September 2019.
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GCSE LEVEL RESULTS 2018
Official Summary of 2018 GCSE Results for the Department of Education.*

Summary Data All % Male % Female %

Number of Candidates 196 100 94 46.43 105 53.57

Achieving 7+ A*-B including 
English & Mathematics

131 66.84 57 62.64 74 70.48

Achieving 7+ A*-B 154 78.57 63 69.23 91 86.67

Achieving 7+ A*-C including 
English & Mathematics

186 94.9 85 93.41 101 96.19

Achieving 7+ A*-C 190 96.94 88 96.7 102 97.14

Achieving 5+ A*-C including 
English & Mathematics

187 94.41 86 94.51 101 96.19

Achieving 5+ A*-C including English & 
Mathematics excluding equivalences

187 94.41 86 94.51 101 96.19

Achieving 5+ A*-C 194 98.98 90 98.9 104 99.05

Achieving 5+ A*-C excluding equivalences 194 98.98 90 98.9 104 99.05

Achieving 5+ A*-E 196 100 91 100 105 100

Achieving 5+ A*-G 196 100 91 100 105 100

Achieving 5+ A*-G including 
English & Mathematics

196 100 91 100 105 100

Achieving 1-4 A*-C 2 1.02 1 1.1 1 0.95

Achieving 1-4 A*-G 0 0 0 0 0 0

Achieving 1+ A*-C 196 100 91 100 105 100

Achieving 1+ A*-G 196 100 91 100 105 100

Entered for 5+ GCSEs 196 100 91 100 105 100

Entered for GCSE English 
and GCSE Mathematics

196 100 91 100 105 100

Achieving A*-C GCSE in English 191 97.45 88 96.7 103 98.1

Achieving A*-C GCSE in Mathematics 191 97.45 89 97.8 102 97.14

Candidates aged 15 196 100 91 100 105 100

Candidates aged under 15 0 0 0 0 0 0

Total number of Entries 1967 912 1055

Average Number of GCSEs per 
candidate excluding equivalences

10.08 10.09 10.07

Average Score per Entry (See below*) 48.43 47.09 49.59

*(GCSE Level scores: A*=58, A=52, B=46, C=40, D=34, E=28, F=22 & G=16)

GCSE RESULTS 2018
% of pupils achieving grades:

Subject Entries A* A B C D E F G U A*- B A*- C A*- E Residuals 
(Grade 
= 6)

Art & Design 35 17.1 60 20 2.9 0 0 0 0 0 97.1 100 100 1.99

Business 
Studies

60 13.3 20 38.3 21.7 5 1.7 0 0 0 71.7 93.3 100 -0.28

Computer 
Science

16 37.5 12.5 25 18.8 0 9.1 6.3 0 0 75 93.8 100 -0.52

Drama 3 33.3 0 66.7 0 0 0 0 0 0 100 100 100 2.0

Engineering 12 8.3 8.3 16.7 33.3 16.7 16.7 0 0 0 33.3 66.7 100 -4.14

English 
Language

196 12.8 33.7 38.8 12.2 2.6 0 0 0 0 85.2 97.4 100 0.18

English 
Literature

196 13.3 29.6 37.8 15.3 3.6 0.5 0 0 0 80.6 95.9 100 -0.40

French 90 17.8 22.2 14.4 26.7 12.2 5.6 0 1.1 0 54.4 81.1 98.9 -2.58

Further 
Mathematics

73 27.4 34.2 31.5 5.5 0 0 1.4 0 0 93.2 98.6 98.6 -1.82

Geography 70 20 21.4 44.3 11.4 1.4 1.4 0 0 0 85.7 97.1 100 -0.44

History 41 14.6 46.3 26.8 7.3 4.9 0 0 0 0 87.8 95.1 100 -0.01

Home 
Economics

31 25.8 35.5 32.3 6.5 0 0 0 0 0 93.5 100 100 1.88

Irish 110 14.5 36.4 46.4 2.7 0 0 0 0 0 97.3 100 100 0.5

Information 
Technology

43 0 32.6 44.2 23.3 0 0 0 0 0 93.5 100 100 0.73

LLW 122 1.6 25.4 55.7 14.8 2.5 0 0 0 0 82.8 97.5 100 0.72

Mathematics 196 20.4 25 31.1 20.9 2.6 0 0 0 0 76.5 97.4 100 -0.98

Media Studies 16 6.3 25 31.3 37.5 0 0 0 0 0 62.5 100 100 -1.95

Music 20 5 80 15 0 0 0 0 0 0 100 100 100 -0.48

Physical 
Education

31 9.7 38.7 38.7 9.7 3.2 0 0 0 0 87.1 96.8 100 0.3

Polish 1 0 100 33.3 0 0 0 0 0 0 100 100 100 3.8

Portuguese 4 50 50 100 100 100 5.6

Religious 
Studies

196 23 27 24 13.3 10.2 1.5 0.5 0 0.5 74 87.2 99 -0.6

Spanish 1 100 0 0 0 0 0 0 0 0 100 100 100 8.7

Technology 
& Design

12 0 33.3 16.7 41.7 8.3 0 0 0 0 50 91.7 100 -1.87

Number of pupils 196

% of pupils achieving 5+ A*-C 98.98

% of pupils achieving 5+ A*-C including English & Mathematics 95.41

% of pupils achieving 7+A*-C 96.94

% of pupils achieving 7+ A*-C including English & Mathematics 94.9

Subject Entries A*A* A*A AA AB BB BC CC CD DD DE EE A*A*-
BB

A*A*-
CC

A*A*-
EE

Double Award 
Science

196 12.2 11.7 20.4 19.9 19.4 10.2 5.1 0.5 0.5 0 0 83.7 99.0 100
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A LEVEL RESULTS 2018 
% of pupils achieving grades

Subject Entries A* A B C D E U A*- B A*- C A*- E Residual
(Grade 
= 30)

Accounting 21 0 23.8 33.3 33.3 9.5 0 0 57.1 90.5 100 -2.62

Art & Design 7 14.3 42.9 42.9 0 0 0 0 100 100 100 31.43

Biology 45 8.9 33.3 40.0 11.1 6.7 0 0 82.2 93.3 100 -1.67

Business (Applied) 17 0 11.8 23.5 47.1 17.6 0 0 35.3 82.4 100 6.91

Business Studies 30 0 20 53.3 23.3 3.3 0 0 73.3 96.6 100

Chemistry 30 23.3 36.7 30.0 6.7 3.3 0 0 90.0 96.7 100 -4.42

Digital Technology 34 2.9 17.6 23.5 29.4 17.6 5.9 2.9 44.1 73.5 97.1 -4.93

Economics 1 0 0 0 100 0 0 0 0 100 100 -20

English Literature 35 20 25.7 34.3 17.1 0 0 2.9 80 97.1 97.1 3.46

French 5 0 40 20 40 0 0 0 60 100 100 -10.0

Further Mathematic 5 60 20 20 0 0 0 0 100 100 100 -7.5

Geography 20 15 25 25 35 0 0 0 65 100 100 1.0

Health & Social Care 16 0 56.3 43.8 0 0 0 0 100 100 100 16.0

History 21 9.5 38.1 23.8 19 4.8 0 4.8 71.4 90.5 95.2 1.43

Irish 9 0 44.4 22.2 33.3 0 0 0 66.7 100 100 2.78

Mathematics 65 16.9 29.2 24.6 21.5 1.5 4.6 1.5 70.8 92.3 98.5 -2.08

Media Studies 32 0 9.4 50 31.3 9.4 0 0 59.4 90.6 100 9.92

Music 3 0 33.3 66.7 0 0 0 0 33.3 100 100 7.5

Nutrition & Food 
Science

17 23.5 23.5 23.5 23.5 5.9 0 0 70.6 94.1 100 6.32

Performing Arts 5 0 20 80 0 0 0 0 100 100 100 3.5

Physical Education 9 0 11.1 66.7 11.1 0 11.1 0 77.8 88.9 100 -18.8

Physics 25 24 24 12 20 12 4 4 60 80 96 -2.22

Polish 1 0 0 0 100 0 0 0 100 100 100 -10

Portuguese 2 0 0 100 0 0 0 0 100 100 100 15.0

Psychology 17 0 17.6 23.5 29.4 17.6 5.9 5.9 41.2 70.6 94.1 -21.18

Religious Studies 38 0 18.4 55.3 18.4 5.3 0 2.6 73.7 92.1 97.4 -3.03

Sociology 2 0 0 100 0 0 0 0 100 100 100 -5.0

Software Systems 
Development

7 0 42.9 14.3 28.6 14.3 0 0 57.1 87.7 100 -2.86

Technology & Design 7 14.3 28.6 42.9 14.3 0 0 0 85.7 100 100 33.57

BTEC RESULTS
% of pupils achieving grades

Subject Entries Distinction (A*) Distinction (A) Merit (C) Pass (E) Fail (U)

Construction and the 
Built Environment

1 100 0 0 0 0

Engineering 23 30.4 30.4 39.1 0 0

Sport 3 66.7 0 33.3 0 0

Travel & Tourism 1 0 0 100 0 0

GCSE LEVEL RESULTS 2018
Official Summary of 2018 GCSE Results for pupils entitled to Free School Meals for the Department of Education.

Summary Data All % Male % Female %

Number of Candidates 39 100 15 38.46 24 61.54

Achieving 7+ A*-B including 
English & Mathematics

16 41.03 7 46.67 9 37.5

Achieving 7+ A*-B 24 61.54 8 53.33 16 66.67

Achieving 7+ A*-C including 
English & Mathematics

33 84.62 12 80 21 87.5

Achieving 7+ A*-C 36 92.31 14 93.33 22 91.67

Achieving 5+ A*-C including 
English & Mathematics

34 87.18 13 86.67 21 87.5

Achieving 5+ A*-C including English & 
Mathematics excluding equivalences

34 87.18 13 86.67 21 87.5

Achieving 5+ A*-C 39 100 15 100 24 100

Achieving 5+ A*-C excluding 
equivalences

39 100 15 100 24 100

Achieving 5+ A*-E 39 100 15 100 24 100

Achieving 5+ A*-G 39 100 15 100 24 100

Achieving 5+ A*-G including 
English & Mathematics

39 100 15 100 24 100

Achieving 1-4 A*-C 0 0 0 0 0 0

Achieving 1-4 A*-G 0 0 0 0 0 0

Achieving 1+ A*-C 39 100 15 100 24 100

Achieving 1+ A*-G 39 100 15 100 24 100

Entered for 5+ GCSEs 39 100 15 100 24 100

Entered for GCSE English 
and GCSE Mathematics

39 100 15 100 24 100

Achieving A*-C GCSE in English 37 94.87 14 93.33 23 95.83

Achieving A*-C GCSE in Mathematics 36 92.31 14 93.33 22 91.67

Candidates aged 15 39 100 15 100 24 100

Candidates aged under 15 0 0 0 0 0 0

Total number of Entries 390 150 240

Average Number of GCSEs per 
candidate excluding equivalences

10 10 10

Average Score per Entry (See below*) 46.38 45.84 46.73

*(GCSE Level scores: A*=58, A=52, B=46, C=40, D=34, E=28, F=22 & G=16)
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TRADE UNION ACTION
Action Short of Strike Action 
by the two main teacher unions 
meant that middle leadership and 
pastoral meetings could not take 
place for much of the 2018-19 
year. This  continues to impact on 
the implementation of the school 
development plan and on the 
normal monitoring and review of 
progress at middle leadership 
level. A number of parent teacher 
meetings were similarly affected.
The absence of regular meetings 
is also removing important lines 
of two-way communication 
between Senior and middle 
leadership and between middle 
leadership and their staff.
In the absence of a resolution, the 
principal plans to suspend classes 
for three days in order to run Parent 
Teacher meetings so that, at least 
some of the Staff Development 
Days can be used for their intended 
purpose. This may impact on 
the delivery of the curriculum.

Governor meeting with Staff 
Governors began the process of 
direct engagement with teaching 
staff in June 2019. A very successful 
meeting was held with the middle 
leaders and findings brought 
forward to the principal. These will 
contribute to school development 
planning and further meetings are 
planned for Term 1 of 2019/20 when 
Governors will try to meet with 
groups from across the whole staff. 

Official Summary of 2018 A Level Results for Department of Education

Summary Data All % Male % Female %

Number of Candidates 180 100 85 47.22 95 52.78

Average Point Score per 
Entry *(See below)

241.23 237.60 244.51

Achieving 2+ A* - C 167 92.78 77 90.59 90 94.74

Achieving 3+ A* - C 148 82.22 67 78.82 81 85.26

Achieving 3+ A*-C 
(excluding equivalences)

132 73.33 53 62.35 79 83.16

Achieving 3+ A* - E 173 96.11 82 96.47 91 95.79

Achieving 2+ A* - E 179 99.44 85 100 94 98.95

Achieving 1+ A* - E 180 100 85 100 95 100

*(A Level scores: A*=300, A=270, B=240, C=210, D=180 & E=150)

Summary Data All % Male % Female %

Number of Candidates 32 100 14 43.75 18 56.25

Average Point Score per 
Entry *(See below)

230.32 228.80 231.51

Achieving 2+ A*- C 29 90.63 12 85.71 17 94.44

Achieving 3+ A*- C 22 68.75 9 64.29 13 72.22

Achieving 3+ A*-C 
(excluding equivalences)

18 56.25 7 50 11 61.11

Achieving 3+ A* - E 28 87.5 11 78.57 17 94.44

Achieving 2+ A* - E 32 100 14 100 18 100

Achieving 1+ A* - E 32 100 14 100 18 100

*(A Level scores: A*=300, A=270, B=240, C=210, D=180 & E=150)

Official Summary of 2018 A Level Results for Department of Education for pupils entitled to Free School Meals

APPOINTMENTS 2017-18
Internal Promotions
New teaching staff: 
September 2019
• Mr Ronan Campbell was 

appointted to the role 
of Vice Principal 

• Mrs Evelyn Black was appointed 
as Senior Teacher with 
special oversight of STEM

• Fiona McIlvanna was appointed 
Senior Teacher with responsibility 
for Staff development and 
welfare and with a special 
oversight of the humanities

• Ann-Marie Lilleker was 
appointed as Head of KS3

• James Slater: Coordinator 
of Soccer

 
New appointments:
• Miss Ruth Donnelly: Geography 

and Home Economics 
(Full time, permanent).

• Mr John Heatley: Teacher of 
History and English (Temporary 
for one year to cover a career 
break for Grainne Quinn) Mrs 
Noelle Quinn: Maths and business 
studies (Full time Permanent)

• Miss Alana McCabe: Teacher 
of music. Full time until January 
2022 to cover a career 
break for Mairead Duffy

• Mrs Cathy McReynolds 
Careers and English (Maternity 
leave for Mrs King)

Positions to be filled: 
September 2019
• Head of Year 8

• Examinations Officer

• Coordinator of Drugs Education

• Librarian

Retirements:
2018/19 closed with the retirement 
of three long serving members of 
the Senior Leadership Team:

• Margaret McMahon who had 
served 39 years as a teacher 
of RE and history and been 
a highly effective Pastoral 
VP for almost 25 years; 

• Joe Donnelly who had taught 
French, Accounts, careers  
and RE for 33 years and been 
the Curriculum Vice Principal 
for the past 9 years; 

• Bernie Logan, who had taught 
English for the past 35 years and 
been Senior Teacher since 2003, 
with responsibility for staff welfare.
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OFFICIAL OPENING OF 
THE NEW SCHOOL
The Official opening of the new 
school took place on Thursday 7th 
March 2019. This was a major event 
for the school with Archbishop 
Eamon Martin performing the official 
blessing and inaugural Mass in the 
new Oratory. President Higgins 
performed the Official opening 
Ceremony and he and his wife spent 
a considerable time meeting with 
pupils and staff. It was a memorable 
day for the whole school community, 
and particularly for the pupils.

In May 2019 phase two of the 
building project was completed 
with the handover of the pavilion, 
football pitches and tennis courts. 
This also brought the completion 
of the new parental drop-off area 
and the overflow carpark. The only 
outstanding works to be completed 
is the upgrading of the McEntegart 
pitch, which will be scheduled 
for Summer 2020 when the new 

pitches have been commissioned. 
COMMUNITY USE
The Board of Governors and the 
Trustees have been developing 
a policy on community use that 
will at once meet the needs of 
community groups, protect the 
fabric of the school facilities and 
protect the long-term financial 
position of the school. This work 
is expected to be completed 
early in the next school year.

Many community groups have 
expressed interest in using the 
school facilities and in the past 
year, the Education Authority held 
the Music Makers concert in the 
school assembly hall. It is expected 
that more of these events will be 
accommodated when the school 
acquires relevant a entertainments 
license and already there are three 

such events booked for next year.
COMMUNITY LINKS
In term 1 of this year, the school held 
two very successful open mornings 
for local residents and former staff. 
These were well-attended and much 
appreciated. It was resolved that 
these should become annual events. 

The year finished with a hugely 
successful Academy 5k run which 
was well attended by the entire 
community. This was vey much 
a community event, organised 
by a large team of staff under 
the direction of Jody Kelly. It was 
a hugely successful event and 
a great showcase for the new 
school.  It is anticipated that despite 
the demands that it placed on 
staff, the event could become an 
annual one and there is strong 
community support for that. It raised 

over £7,000 for school funds.
TRAGEDY
March 17th, 2019 brought tragedy 
to the school with the death of 
two pupils, Morgan Barnard and 
Connor Currie, in a freak accident 
at the Greenvale Hotel, Cookstown, 
at a St Patrick’s night function. 

Over 200 Academy pupils were 
caught up in the incident and it 
was probably the greatest single 
tragedy ever to impact on the 
school. The response of staff, pupils 
and parents was tremendous and 
the community was very positive 
about the way the Academy dealt 
with the crisis. The impact of the 
tragedy continues to be felt and 
some pupils will need long term 
support. The school counsellor, 
Jean Gascoigne has played an 
important role in the school’s 
response and this highlighted 
the benefits of the school having 
taken the decision some years 
ago to employ a counsellor 
independently of the EA service.

It highlighted also the benefits of 
the school having invested some 
years ago in training to become 
a Trauma-Informed school – the 
first in Northern Ireland.  During 
2019-20 it is planned to roll out 
a training programme for all staff 
so that everyone in the school 
shares the knowledge and 
understanding of how to identify 
and how to respond to trauma. 

The entire school community 
continues to offer prayers for the 
families of the deceased and for all 
of those affected by the tragedy.
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